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Saudi Aramco Values 




Safety 



Citizenship 



Excellence 


Citizenship is about supporting communities, acting as role 
models and demonstrating social responsibility, but it's more 
than that. Read about what else this key value entails. 

See back page 



The Upstream Professional Development 
Center welcomed more than 1,000 visitors 
to an open house to witness the launching 
of the Career Professional curricula and the 
Unconventional Resources job family. 

See story on page 5 
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Keeping Pace in a (hanging Industry 

At the CERAWeek annual conference in Houston, 
senior executives in the energy sector, policymakers 
and delegates from about 60 countries gathered to 
discuss the state of the rapidly changing industry. 

See full story on page 3 



■ Abdallah I. Al Saadan speaks to delegates at last week's 
CERAWeek conference in Houston. 


Saudi Aramco by the Numbers 

Moreithan 
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tankers are received safely at Ras Tanura terminal each 
year, making it one of the busiest and most efficient ex¬ 
port terminals in the world. 
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OPEC Basket Weekly Price trend for the 
past five weeks: 

Friday, February 7, 2014 - $ 103.10 
Friday, February 14, 2014 - $ 105.43 
Friday, February 21, 2014 - $ 106.65 
Friday, February 28, 2014 - $ 106.35 
Friday, March 7, 2014 - $ 105.93 
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Services Safety Corner 


Be safe: Take care with electrical cords, devices 

Each year, numerous fires occur through¬ 
out Saudi Arabia as a result of the malfunc¬ 
tion or misuse of electrical appliances. The 
misuse of electricity can kill by electrical 
shock or fire. 

1. Electrical appliances 

You should ensure that all electrical appli¬ 
ances are UL Listed (Underwriters Laborato¬ 
ries) or CE Approved (European Committee 
for Standardization). Visually inspect them 
for any damage or defect before each use. 

110-volt appliances should only be used on a 
110-volt supply, and 230-volt appliances on 
a 230-volt supply. It is very dangerous to use 
110-volt appliance on a 230-volt supply. 

Wherever possible, avoid using trans¬ 
formers to convert from one voltage to an¬ 
other. It is much safer to use an appliance 
that is designed for the operating voltage. 

If an appliance makes an unusual sound or 
has a strange smell during use, turn it off im¬ 
mediately and get it repaired or, alternatively, 
replace it. Never use defective electrical ap¬ 
pliances. 

2. Electrical power cords and plugs 

Check to ensure that all your electrical 
power cords are UL Listed/CE Approved. Flex¬ 
ible electrical power cords and associated 
plugs are frequently used and, therefore, can 
be prone to failure. Accordingly, you should 
always conduct a visual check before each 
use. Make sure the cord is not split or dam¬ 
aged, and ensure that the copper or brass 
pins on the plug are in good condition. Nev¬ 
er use defective electrical power cords and 
plugs, and never position electrical power 
cords beneath carpets or soft furnishings, as 
this can spark a fire. 

3. Multi-outlet power strips 

Electrical multi-outlet power strips have 



Multi-outlet 
power 
strips must 
be used 
carefully 
to prevent 
electri¬ 
cal fires. 
Generally, 
the total 
power load¬ 
ing should 
not exceed 
1,500 watts. 


a larger number of outlets, sometimes two, 
three or more. Visually check the multi¬ 
outlet power strip before every use. Electri¬ 
cal multi-outlet power strips can easily be 
overloaded by connecting several electrical 
appliances on the same strip. A good rule- 
of-thumb to follow is that the total power 
loading should never exceed 1,500 watts 
(1.5 kilowatts). The power rating as stated 
by the manufacturer for each appliance can 
be found on the attached label. As a guide, 
the following table shows commonly found 
power ratings: 

Heat producing appliances (e.g., clothes 
iron, hair dryer, microwave oven, kettle, etc.) 
have a typical power rating of 850 to 1,500 
watts. Connect only one appliance at a time 
to an electrical multi-outlet power strip. 

Motor appiiances {e.g., blender, vacuum 
cleaner, electric fan, etc.) have a typical pow¬ 
er rating of 850 to 1,500 watts. Connect 
only one appliance at a time to an electrical 
multi-outlet power strip. 

Low power appliances (e.g., VCR, TV, 
computer, monitor, printer, stereo, table 
lamp, etc.) have a typical power rating of 15 
to 300 watts. You can connect more than 


one appliance at a time to an electrical multi¬ 
outlet power strip, but you should never ex¬ 
ceed 1,500 watts in total. 


4. Electrical outlet receptacles 

All electrical outlet receptacles should be 
UL Listed/CE Approved. Always conduct a 
visual check before each use to make sure 
there is no damage. And when you insert the 
plug, make sure it fits snugly. Never use de¬ 
fective electrical outlet receptacles. 


5. Electrical Adapters 

Incorrect or damaged electrical adapt¬ 
ers are the most common cause of electri¬ 
cally related overheating and fire incidents 
in Saudi Arabia. Electrical adapters should 
be UL Listed/CE Approved. They are only in¬ 
tended for temporary use and, in general, 
are not designed for a permanent connec¬ 
tion. Each adapter should fit the plug cor¬ 
rectly — never force it into position — and 
you should not use it unless there is a tight 
fit. The permanent and most safe solution 
is to have the plug changed to the appro¬ 
priate type. Never use defective or incorrect 
electrical adapters. 


Your Voice 


Don't let 
button-pushers 
derail your day 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


You know that person. It 
may be someone in your family, 
at work or in your social circle, 
that person who knows how 
to ruffle your feathers and set 
off negative emotions time and 
time again. 

It could be a colleague 
who acts like a know-it-all and 
doesn't miss an opportunity to 
make you look uninformed. It 
could be a relative who con¬ 
stantly likes to make jokes at 
your expense. Yes, that's your 
button-pusher. 

In such encounters, you can 
either: (a) Walk away from the 
situation seething and upset. 
Perhaps, you plot and plan on 
a chance to "get back" at the 
person in question? Perhaps 
you blame your reflexes and 
obsess over, 'I should've said 
this and I should've done that' 
or (b) Have a full-blown counter 
attack, indulging in name-call¬ 
ing, shouting and creating fur¬ 
ther misunderstanding. 

Even though the situation 
is long gone and done with, 
its consequences can last for 
a long time. Energy is directed 
away from tasks and instead di¬ 
rected toward interpersonal is¬ 
sues. Every time you recall that 
button-pusher, your emotions 
stir again, and family or friends 
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hear about the particular of¬ 
fender nonstop. If it is a col¬ 
league, your work is affected, 
and you avoid them like the 
plague. 

All these responses and re¬ 
spective consequences are nei¬ 
ther ideal nor productive. 

In a perfect world, you 
wouldn't be bothered by them. 
Better yet, they wouldn't even 
exist. But how can you deal 
with them if the emotions that 
they provoke are highly unpro¬ 
ductive and exhaust your lim¬ 
ited resources of time, energy 
and well-being? 

To deal with them effectively 
and save yourself much stress, 
realize, first, why they're called 
"button-pushers." Quite obvi¬ 
ously, it is because they push or 
trigger something in you that 


will cause a reaction. If you be¬ 
lieve in hard work and consci¬ 
entiousness, someone sweeping 
in and taking credit for your 
work is your button-pusher. If 
you value fairness and equality, 
someone cutting in the line is 
your button-pusher. 

When confronted with a 
button-pusher, ask yourself 
these questions: 

(a) What is causing this be¬ 
havior? Is it his or her way of 
coping with the situation? A 
person's behavior is usually 

a result of strong emotions 
such as anxiety, anger or fear, 
or a desire to be right, com¬ 
petent or liked. Although it's 
easy to blame a person for hav¬ 
ing a character flaw, you'll get 
much better results if you ap¬ 
proach the matter as a behav¬ 
ioral problem. It's a lot easier to 
influence someone's behavior 
than it is to transform his or her 
personality. 

(b) What part of his or her 
behavior makes them so dif¬ 
ficult to deal with? Reflect on 
your attitude and behavior; be 
aware of your own emotional 
responses. 

After answering these per¬ 
tinent questions, the following 
techniques can be used to de¬ 
fuse such a situation. 


1. Unhook physically: 

Imagine yourself stepping 
out of your body and walk¬ 
ing away from the emotions 
that your body feels. Remove 
yourself from the situation. 
Breathe in, breathe out. 

2. Unhook mentally: 

Ask yourself what's happen¬ 
ing? Stick to the facts. Antic¬ 
ipate hot-button situations, 
and prepare yourself so that 
you don't "lose" it. Mentally 
rehearse responses. 

3. Unhook verbally: 
Your response should be 
well-measured and thought 
out, not an emotional re¬ 
sponse to conflict. Be aware 
of your own verbal and non¬ 
verbal cues. 

The general rule is to be 
confident and assertive (not 
intimidated or overwhelmed) 
and, at the same time, em- 
pathetic and diplomatic. 

Dealing with button- 
pushers is both an art and 
science that you can learn by 
self-awareness, communica¬ 
tion and interpersonal skills, 
which, if cultivated, will en¬ 
able you to benefit from im¬ 
proved relationships and, 
most importantly, boost your 
ability to work productively 
with anyone, anywhere. 
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CERAWeek 


With the state of the energy industry as dynamic as 
any point in history, Saudi Aramco shares its vision 
of a future that includes a growing demand for 
petroleum products on a global scale. 



JUDI OTTMAN 

HOUSTON — The pace of change 
within the energy industry today is 
breathtaking. Major advances in hydro¬ 
carbon development, refining capabilities, 
technology and research are re-creating 
an energy picture with bold new colors. 

These sweeping changes were ad¬ 
dressed at the recent CERAWeek annual 
conference in Houston, where energy 
leaders — about 2,500 in all — gathered 
for interactive discussions and presenta¬ 
tions on the state of the industry. Partici¬ 
pants included senior executives, policy 
makers and other delegates from about 
60 countries. 

Joining the discussion was Abdallah I. 
Al Saadan, senior vice president of Saudi 
Aramco Finance, Strategy and Develop¬ 
ment, who served as a key panelist during 
a March 4 plenary session that focused on 
the global downstream sector. 

Oil demand projected to grow as 
transportation sector expands 

Al Saadan and fellow panelists Bill 
Klesse, chairman of the board and CEO 
of Valero Energy Corporation, and Philip 
Rinaldi, CEO of Philadelphia Energy Solu¬ 
tions, addressed the future of the global 
downstream sector. They also weighed in 
on the debate, "Is a Peak in Oil Demand 
on the Horizon?" ("Peak oil demand" is 
a phrase used to describe a point in time 
where world oil consumption begins to 
decline.) 

Al Saadan told listeners, "We do not 
believe peak oil demand will occur in the 
foreseeable future due to sustained, long¬ 


term growth in the total transportation 
sector." 

He added that a large part of this 
growth is expected to come from devel¬ 
oping countries as their economies evolve 
and populations grow. "By 2050, China 
and India alone will account for nearly 3 
billion people." 

He continued to say that presently, 
petroleum-based fuels supply more than 
95 percent of transport energy, and that 
demand from the transportation sector 
should increase by 1.5 to 2 percent per 
year. This means that transportation alone 
could increase the demand for oil by 47 
million barrels per day by 2050. 

Future mix of transport energy: Pe¬ 
troleum-based fuels vs. alternatives 

While the market today reflects a 
dominant position for petroleum-based 
fuels in the transportation sector, Al Saa¬ 
dan said three critical factors play a role in 
determining what future share of demand 
will be met by petroleum fuels and what 
might be captured by alternatives. He 
commented, however, that alternatives 
currently face a number of challenges in 
securing a greater presence in the energy 
mix: 

• Intervention of policy and regula¬ 
tions: Most efforts to move the transpor¬ 
tation sector away from petroleum-based 
fuels to alternatives will be driven by poli¬ 
cy and regulatory interventions. However, 
the impact, he added, would "most likely 
be muted due to various technical hur¬ 
dles, weak comparative economics and 
lack of infrastructure." 


• Development of new technolo¬ 
gies: Electric vehicles and hydrogen- 
based fuels alike have attempted to 
penetrate the market, although "tech¬ 
nical and economic hurdles remain for 
both," he said. There is also a question 
about which energy sources will be used 
to supply vast amounts of hydrogen or in¬ 
cremental electricity. 

• Implications for various trans¬ 
port modes: When it comes to alterna¬ 
tives, certain modes of transportation will 
be affected more than others. Light-duty 
vehicles, which consume half of global 
transport energy, are mostly being target¬ 
ed for alternative fuels, including biofuels 
and compressed natural gas (CNG). "We 
believe significant growth in first-genera¬ 
tion biofuels will be constrained by food 
security issues ... as well as other tech¬ 
nical and economic hurdles," Al Saadan 
said. He added that CNG faces an infra¬ 
structure challenge, as extensive pipelines 
would be required to reach "every nook 
and corner" of the world's populated ar¬ 
eas. 

Global downstream growth 

"We, at Saudi Aramco, see appealing 
downstream prospects for large global 
companies that participate across the val¬ 
ue chain," Al Saadan said. He explained 
that the value chain spans from explora¬ 
tion, production and supply to refining, 
marketing, chemicals, lubes and electric 
power, where appropriate. He added that 
various segments in the value chain re¬ 
inforce each other, when integrated, es¬ 
pecially at times when market conditions 


become unpredictable. 

He said the downstream sector will 
continue to strengthen as demand for 
refined products continues to rise. "The 
industry will need to make significant in¬ 
vestments in new refining capacity," he 
said, adding that he anticipated a trend 
of shutting down smaller, less-efficient re¬ 
fineries and replacing them with newer, 
larger and more efficient ones. 

Saudi Aramco's expansion plans 

Al Saadan said that Saudi Aramco 
is actively pursuing a growth-oriented 
downstream strategy — including chemi¬ 
cals and lubes — that complements its 
upstream leadership position. Such a 
strategy, he added, "also provides a de¬ 
gree of hedging against market volatility 
while strengthening the company's com¬ 
petitiveness, resiliency and stability under 
a wide range of economic and market 
situations." 

During an audience question-and-an- 
swer session, Al Saadan elaborated on the 
company's investment in refining opera¬ 
tions in the United States through Motiva 
Enterprises, which is equally owned by 
Saudi Refining Inc. and a Shell Oil Co. af¬ 
filiate. He also discussed the development 
of U.S.-based research centers in Detroit, 
Boston and Houston. 

Al Saadan also touched on the compa¬ 
ny's additional refining projects through¬ 
out the world, its efforts to help meet 
domestic energy needs (primarily through 
its gas program) and its commitment to 
attract and retain the world's best talent 
to ensure the company's future success. 


By 2050, China and India alone will account for 
close to 3 billion people. At present, petroleum- 
based fuels supply more than 95 percent of 
transport energy, and that demand from the 
transportation sector should increase by 
1.5 to 2 percent per year. This means that 
transportation alone could increase the demand 
for oil by 47 million barrels per day by 2050. 


— Abdallah I. Al Saadan 
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Fire detectors championed 


DAMMAM — HH Prince Jalawi Bin 
Abdulaziz Al Musaid inaugurated the Sau¬ 
di Arannco Fire Detector Campaign at the 
Saudi Civil Defense exhibition in Dammam 
on March 3. 

Under the slogan of "Detector: Protect 
Me," the campaign was designed to raise 
awareness about the importance of fire 
detectors and proper safety practices if a 
fire breaks out in a building. 

The campaign has already been 
launched in Riyadh by HRH Prince Turki bin 
Abdullah bin Abdulaziz, who praised Saudi 
Aramco's contribution in spreading fire- 
safety awareness among the Kingdom's 
citizens. 

On his visit to the Saudi Aramco booth. 
Prince Jalawi took part in an interactive 


theater that was prepared for visitors of 
all ages. The Prince also saw the array of 
educational tools that campaign organiz¬ 
ers will deploy in order to raise awareness 
on the topic. 

"Studies have shown that one of the 
main causes of mortality in fires is the 
bottleneck, not the fire itself," said Mo¬ 
hammed G. Al-Zahrani, Saudi Aramco vice 
president of Safety and Industrial Security. 
"Therefore, our participation in this exhi¬ 
bition is to raise awareness to prevent the 
risk of fire through early detection and im¬ 
mediate action to save lives and property." 

Al-Zahrani noted that Saudi Aramco's 
campaign kicks off the second phase tar¬ 
geting nine cities in the Kingdom in the 
coming weeks, including Makkah, Medina, 


al-Hasa, Hayil, Qassim, Jazan and al-Jouf. 

He also thanked both HRH Prince Turki 
and HH Prince Jalawi for their support and 
asked all those involved with the cam¬ 
paign to continue spreading the safety 
message. 


■ HH Prince Jalawi 
Bin Abdulaziz 
Bin Al Musaid, 
right, presses a 
button on a re¬ 
mote control to 
mark the launch 
of Saudi Aram¬ 
co's campaign to 
increase aware¬ 
ness of smoke 
detectors. 


Ali Mukhtar, manager of the Fire Pro¬ 
tection Department at Saudi Aramco, said 
the campaign was introducing the concept 
of home safety by educating attendees on 
how to use fire detectors and extinguish¬ 
ers. 



YLAB team visits KACST 



■ Delegates from Saudi Aramco's Youth Leader Advisory Board meet 
with HE Dr. Mohammed Bin Ibrahim Al-Suwaiyel at KACST. 


/^ADH — A Young Leaders 
Advisory Board (YLAB) delegation 
recently paid a visit to the King 
Abdulaziz City for Science and 
Technology (KACST), where it was 
exposed to an array of high-end 
research projects that are putting 
Saudi Arabia's technological capa¬ 
bilities on the map. 

As the home of the National 
Science Agency and the National 
R&D Laboratories, the Riyadh-based 
KACST is the country's hub of ap¬ 
plied research in 15 different disci¬ 
plines, many of which are areas of 
focus for Saudi Aramco's own sci¬ 
entists. 

YLAB was invited to tour the 
facilities by KACST president HE 
Dr. Mohammed Bin Ibrahim Al- 
Suwaiyel. As a member of Saudi 
Aramco's Board of Directors, Al- 
Suwaiyel was aware of the work 
in which YLAB is engaged. His first 
opportunity to meet some of the 
current and alumni members of 
YLAB came in December when they 
were asked to participate in a spe¬ 
cial session of the Board of Direc¬ 
tors. 

"It was important for me to in¬ 
vite YLAB members to tour our facil¬ 
ities," said Al-Suwaiyel. "At KACST, 
we exist to support and promote ap¬ 
plied research, which produces tech¬ 
nological innovations that contribute 


to the development of the King¬ 
dom. That is the same goal driving 
the research being conducted by 
Saudi Aramco. There are excellent 
opportunities for collaboration and 
knowledge sharing between our 
two great organizations." 

The YLAB members were treated 
to presentations covering topics as 
varied as international petrochemi¬ 
cal research projects, research and 
manufacturing of drones for scien¬ 
tific purposes, water desalination us¬ 
ing solar energy, genetic sequencing 
of local flora and fauna, the Sanam 
super computer and even a project 
that resulted in launching satellites 
into orbit. 

"Awareness creates opportu¬ 
nity," said Al-Suwaiyel. "And that 
goes both ways. I knew we would 
all benefit from the visit." 

"I was truly surprised by the 
breadth and diversity of the initia¬ 
tives at KACST," said Mohanad M. 
Alamdar. 

Rayan A. Ghanim said: "I was 
impressed to find out that KACST 
operates a local Space Research 
Institute to study and implement 
projects to advance space and avia¬ 
tion science. I always thought aero¬ 
space engineers would work in a 
place like NASA, not in Saudi Ara¬ 
bia." 

All the research has a purpose. 


KACST is aligned with Saudi Ar¬ 
amco's goal of fostering the devel¬ 
opment of a knowledge economy 
in the Kingdom, which, as defined 
by KACST, is where research and 
development (R&D), innovation, 
technology transfer and localization 
significantly contribute to the na¬ 
tional economy. 

"It was an inspiring moment to 
hear Dr. Al-Suwaiyel and his teams 
explain the ambitious activities cur¬ 
rently taking place to develop and 
foster a Saudi knowledge-based 
economy," said Abdulrahman A. 
Asiri. "As a national R&D park, 
KACST assumes a critical role in en¬ 
suring a bright future for coming 
generations, and I am very confi¬ 
dent that with such a broad port¬ 
folio of research fields, we are on 
the ideal path to help Saudi Arabia 
transition from a natural resource 
based economy to a knowledge 
based economy." 

Headway in this area is al¬ 
ready being achieved. According to 
Thomson Reuters, Saudi Arabia had 
a three-fold increase in its research 
output in the period between 2000 
and 2011, as well as a 33.1 percent 
increase since 2011. In 2013, Na¬ 
ture Publishing Index called Saudi 
Arabia one of the "five countries to 
watch." 

The solutions and products that 


result from the research being con¬ 
ducted at KACST and Saudi Aramco 
should add or contribute to new 
industries that provide new skilled 
employment opportunities for the 
country's growing labor force. This, 
in turn, will create a more balanced 
economy that generates significant 
value from the ideas of its people 
just as it does from its wealth of 
natural resources. 

"I was personally invested in 
building bridges of awareness, un¬ 
derstanding and collaboration with 
YLAB," said Al-Suwaiyel. "You can 
see the passion in them, which is a 
trait of their generation. They repre¬ 
sent the future leaders of Saudi Ar¬ 
amco, and they can take back with 
them and cascade the message of 


the important work KACST is con¬ 
ducting." 

"Visiting KACST and getting ex¬ 
posure to the breadth of activities 
they've been engaged in was very 
inspiring," said Ahmad S. Farha Al- 
Ghamdi. "Talented young nationals 
will be increasingly called upon to 
propel the Kingdom's science and 
technology agenda towards new 
heights. The outlook is very positive. 
It's exciting." 

"After the visit, I realized that 
the road was paved for a future 
that is brighter than ever, not only 
in Saudi Aramco but nationally, as 
well," said Albara B. Askandarani. 
"It is upon us, especially the youth, 
to drive toward achieving such am¬ 
bitious plans." 



■ Thirteen Shaybah Producing Department employees being recognized for long service and excellence and 
innovation in the workplace pose for a photo with members of management after a recent ceremony held 
in Shaybah. 


Shaybah recognizes 
long service, excellence 

ZAKI SAFAR 

/shaybah — The Shaybah Producing Department recently celebrated 
10 long-serving employees at a 25 to 40 year service awards and recogni¬ 
tion ceremony at Kiddan Hall in Shaybah. 

The ceremony also recognized three others for embracing excellence 
and innovation in the workplace. 

In his opening remarks, Anwar Al-Hejazi, manager of Shaybah Produc¬ 
ing, emphasized the vitality of living the corporate values daily both in the 
workplace and beyond, and he thanked the awardees for their loyal service 
to the company and for "going the extra mile" to make safety and innova¬ 
tion the order of the day. 

Trophies were presented by Nasir K. Al-Naimi, vice president of North¬ 
ern Area Oil Operations, who was accompanied by Ali Al-Nojaim, gen¬ 
eral manager of Safaniyah Area Producing, and other NAOO department 
heads. 

Ahmad Madani was recognized for 40 years of service, Abdul Rah¬ 
man Dosssary and Adel Saffarfor 35 years, Hussain Zahrani, Mohammed 
Wushaih, Saad Maadi and Marcelino Ocado for 30 years, and Mamdouh 
Khawja, Tariq Twairqi and Fawzi Fauzan for 25 years. 

As for the other category of honorees, excellence and innovation, 
Hosam Maghribi, Fikri Suwailah and Mohammad Bakhsh were recognized. 
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UPDC welcomes employees to open house 


RAWAN NASSER 

DHAHRAN — About 1,000 Upstream 
professionals recently attended the Up¬ 
stream Professional Development Center 
(UPDC) open house event at the center. 

The event, which was inaugurated by 
Amin Nasser, senior vice president of Up¬ 
stream, saw the launching of the Career 
Professional (CP) curricula and the Un¬ 
conventional Resources (UR) job family. 

The celebration also showcased the latest 
developments in 3D and learning tech¬ 
nologies and highlighted how to use the 
curricula to develop Individual Develop¬ 
ment Plans (IDP). 

Khalid Zainalabedin, director of Up¬ 
stream Continuing Excellence (the depart¬ 
ment that oversees the UPDC), said: "The 
UPDC provides immersive and holistic tech¬ 
nical development for Upstream profession¬ 
als with an eye on the latest developments 
in the industry and in education. We use 
state-of-the-art technologies, including sim¬ 
ulators, to educate our Upstream profes¬ 
sionals. All in all, we strive for the UPDC to 
serve as a hub for professional excellence 
and training." 

Upstream professionals explored job 
discipline booths, toured the development 
center, took part in curriculum presenta¬ 
tions and interacted with high-tech learning 
technologies such as the Drilling Technol¬ 
ogy Simulator, the Computer Aided Virtual 
Environment (CAVE) and the Core Display 
Room. In addition, the Upstream Informa¬ 
tion Center (UlC) provided tours to show 
the 5,000 volumes of energy and business 
resources that are available. 

During the event, UPDC introduced 
visitors to the ninth and newest discipline 
job family: Unconventional Resources (UR). 



Photo: Mohammed Al Shaikh/MPD 


■ Alaa Wahbi, left, gives a brief presentation to Amin ff. Nasser, right, and other members 
of management on 3D visualization of a drilling rig. From top, right, Ron Monson shares 
with members of the Saudi military a reservoir simulation in the Computer Aided Virtual 
Environment; middle, the open house drew about 1,000 visitors to the UPDC and job 
family booths; bottom, Shane Ridling provides a demonstration of the Drilling Technol¬ 
ogy Simulator. 


The UR initiative focuses on the explora¬ 
tion and production of shale and tight 
reservoirs. Its curriculum will develop the 
workforce needed to find and produce af¬ 
fordable alternatives to liquid fuels now 
used to produce energy in the Kingdom. 
The UR job family will be added as part of 


the 2014 curriculum. 

"We value professional development, 
and that is why we are here," Salam P. 
Salamy, UPDC administrator, said about the 
learning center's commitment to sustaining 
a competent Saudi Aramco Upstream work¬ 
force. "The ultimate goal is to accelerate 


the training of professionals and improve 
their performance." 

Nestled in the core area of Saudi Aram- 
co's headquarters in Dhahran at the iconic 
Building 9157, the UPDC continues to lead 
the way in the training and development for 
all Upstream professionals in Saudi Aramco. 





Government Services 


Center inaugurated in Dhahran 



Photo: Mahdi Al Ali/MPD 


■ Mohammed Al-Falih, center, listens to a presentation while touring the new Government Services Center in 
Dhahran. Fie was joined by Khalid Al Mulhim, to his immediate right, Mohammed Y. Al-Qahtani, standing in 
the doorway, and other officials from the government and the company. 


®IAHRAN — Officials from 
the Ministry of Labor and Saudi 
Aramco gathered March 4 to 
mark the inauguration of the 
new Government Services Cen¬ 
ter established by the company 
for its employees and retirees in 
the area. 

The new center was inaugu¬ 
rated by Mohammed A. Al-Falih, 
director general of the Minis¬ 
try of Labor's Eastern Province 
branch, and Mohammed Y. Al- 
Qahtani, vice president of Saudi 
Aramco Affairs. 

Joining them for the inaugu¬ 
ration ceremony were: Khalid 
Al Mulhim, general manager of 
Government Affairs, Saudi Ar¬ 
amco; Lt. Col. Khalid Al-Shal- 
wan, head of the Dhahran Traffic 
Department; Jamal Al-Khudair, 
manager of Saudi Aramco Affairs 
in the Eastern Province; and a 
number of government employ¬ 
ees at the Government Services 
Center in Dhahran. 

Al-Falih explained that the 
strategic partnership between 
Saudi Aramco and the Ministry 
of Labor's Branch in the Eastern 
Province is an effort to attend 
to customers' transactions as 
quickly and as efficiently as pos¬ 
sible, pursuant to the directives 
of HRFJ Prince Saud Bin Nayif Bin 
Abdulaziz, Governor of the East¬ 
ern Province, and his deputy HH 
Prince Jalawi Bin Abdulaziz. HE 
Adel Faqih, the Minister of Labor, 
monitors how transactions of cit¬ 
izens and residents are facilitated 


effectively. 

Al-Falih noted that the open¬ 
ing of a division dedicated to re¬ 
cruiting domestic helpers comes 
as part of his organization's plans 
to provide quality services to the 
company's employees through its 
highly-skilled and top-perform¬ 
ing staff who are well-trained in 
dealing with customers and fin¬ 
ishing their transactions as quick¬ 
ly as possible. 

He added that the division 
will have a dedicated supervisor 
who will do his best to enhance 
performance, achieve customer 
satisfaction and act as a link be¬ 
tween customers and the Min¬ 
istry's Branch, conveying their 
suggestions and feedback for im¬ 
provement and development. 

For his part, Al-Qahtani re¬ 
ferred to the message sent by 
Saudi Aramco to all its employ¬ 
ees and retirees via internal email 
announcing the opening of the 
new Admissions Qffice at Gov¬ 
ernment Services Center. 

"We very much appreciate 
the cooperation of the manage¬ 
ment of the Ministry of Labor's 
Branch in the Eastern Province 
with Saudi Aramco in the open¬ 
ing of the new Admissions 
Branch at the Government Ser¬ 
vices Center. We also extend our 
heartfelt thanks to Mohammed 
Bin Abdulrahman Al-Falih and 
his fellow employees of the Min¬ 
istry's Branch for their support 
and efforts in this regard. They 
removed all obstacles until the 


office saw the light of day and 
began offering its services," Al- 
Qahtani added. 

The company, Al-Qahtani 
said, has sought to provide these 
services at the Government Ser¬ 
vices Center as part of its efforts 
to facilitate the transactions of its 
employees and retirees at gov¬ 
ernment agencies and save time 
by providing these services at one 


location near the company's main 
offices in Dhahran. 

In this context, Al-Qahtani an¬ 
nounced Saudi Aramco's inten¬ 
tion to establish a new integrated 
and permanent building for gov¬ 
ernment services at the center's 
current location, which will oper¬ 
ate according to the latest meth¬ 
ods of providing e-government 
services to the company's em¬ 


ployees and retirees. 

It should be noted that this 
new Admissions Qffice will is¬ 
sue visas for domestic helpers for 
eligible Saudis and expatriates. 

It also adds a new government 
service to those provided by the 
center for the last three years, in¬ 
cluding passports, traffic police, 
civil affairs (male and female) and 
notary public. 
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A bright idea lights up the Southern Area 



■ Visitors in Abqaiq have their questions about LED lighting answered 
from staff members of Southern Area/Central Regional Community 
Services. 





^ ^ m 



■ In 'Udhailiyah, employees, residents and Industrial Training Center 
students received demonstrations on the power and effectiveness of 
LED lighting. 



■ The Southern Area campaigns reached out to Khurais, above, as well 
as ftawtah and ftaradh, Riyadh, Abqaiq and 'Udhailiyah. Also, due to 
the positive response, the campaign is being expanded to include 
the medical complex and ITC in AAubarraz. 



■ Southern Area Community Service Department representatives 
concluded their initial tour with a stop in Riyadh, sharing information 
not only on the effectiveness of LED lighting but also details on the 
company's plan to introduce them at facilities and homes throughout 
Saudi Aramco and Saudi Aramco communities. 


ANN LOWEY 
and MANSOUR HARBI 

Do you know that something 
as simple as changing a light bulb 
will not only save you money, but 
also help the environment? 

In January, Saudi Aram¬ 
co Community Services began 
the roll out of its LED Installa¬ 
tion Awareness Campaign to in¬ 
form employees and community 
residents about the company's 
initiative to replace all existing in¬ 
candescent bulbs and lamps with 
LED (light emitting diode) light¬ 
ing throughout all Saudi Aramco 
houses, offices and facilities. 

The LED transition will occur in 
two phases. Phase I involves the 
direct replacement of bulbs, pri¬ 
marily in residential housing units, 
without modification to fixtures 
or electrical circuitry. Phase II will 
target the replacement of all bulbs 
and entire lighting fixtures in of¬ 
fice buildings and facilities. 

The Southern Area/Central Re¬ 
gion Community Services (SA/CR 
CSD) is doing its part by spread¬ 
ing the word not only in the com¬ 
munities of Abqaiq, 'Udhailiyah 
and Riyadh, but also in Hawtah, 
Khurais and Haradh, attracting 
more than 4,000 employees, visi¬ 
tors and community residents to 
its LED campaign booths. 

Energy efficient and 

environmentally friendly 

LED lighting technology is 
revolutionizing the illumination 
market thanks to its outstanding 
efficiency, long life and environ¬ 
mental friendliness. The scale and 
scope of the company's phase¬ 
out — more than 500,000 in¬ 
candescent bulbs and lamps will 
be replaced — align with current 
worldwide trends and legislation 
designed to eliminate inefficient 
incandescent lighting. Reflecting 
the company's ongoing commit¬ 
ment to cost and energy effi¬ 
ciency, as well as environmental 
awareness, this change will save 
the company an estimated SR8 
million per year and help reduce 
energy consumption. 

As a leading innovator and 
role model in the country and the 
region, the company's efforts will 
serve as a model for the entire 
Kingdom as it considers similar 
initiatives and conversions to LED 
lighting. 

The Southern Area's 
enlightening campaign 

The SA/CR CSD strategically 
placed LED information booths 
in office buildings and at malls 
in each Saudi Aramco commu¬ 
nity, targeting high traffic areas 
to ensure the greatest visibility 
and impact, reaching a wide mix 
of employees and residents in a 
series of one- to three-day cam¬ 
paigns in Abqaiq (Jan. 28-30), 
'Udhailiyah (Eeb. 2-4), Khurais, 
Hawtah and Haradh (Feb. 16- 
18), and Riyadh (Feb. 23 and 24). 
Due to the positive response, area 
management is also considering 
expanding the campaign to in¬ 
clude the Al Hasa/Mubarraz Medi¬ 
cal Complex and the Mubarraz 
Industrial Training Center (ITC). 

The Southern Area kicked off 
its campaign in Abqaiq, draw¬ 
ing more than 2,000 people to its 


booths in the East Administration 
Building and at the Abqaiq Mall. 
Organized by Bander Rayzah and 
Mansour Harbi of S/VCR CSD's 
Engineering Services Group, the 
well-received campaign featured 
videos, helpful brochures and 
hands-on demonstrations compar¬ 
ing incandescent and LED bulbs, 
as well as information about the 
upcoming installation program. 

All savings figures relate to 
Phase 1. 

Among the scores of visitors on 
the first day of the campaign were 
Saudi Aramco new hires Kingsley 
Okyere from London and Mir Ali 
from Los Angeles. Both were im¬ 
pressed with the company's initia¬ 
tive. "In London these days, that's 
what we use," said Okyere. 

Why change? 

Lighting technology has made 
tremendous strides in the past 
two decades. Like many resi¬ 
dents, Ruth Panelo of 'Udhailiyah 
was unfamiliar with LED technol¬ 
ogy, so the campaign was an op¬ 
portunity to learn more about 
the coming changes. As one of 
1,200 employees, residents and 
ITC students who visited one of 
the booths during the three-day 
campaign at 'Udhailiyah's East Ad¬ 
ministration Building, Hajar Mall 
and Al Danah Hall, she wanted to 
know more about the importance 
of LED lighting and its usefulness. 

Incandescent and fluores¬ 
cent lights consist of filaments 
in glass bulbs or bulbs that con¬ 
tain gases, while LEDs consist of 
small capsules or lenses in which 
tiny chips are placed on heat-con¬ 
ducting material. By switching to 
LED bulbs and lamps, users will 
immediately reduce energy con¬ 
sumption by 80 percent per bulb 
without sacrificing lighting quality. 

A typical incandescent bulb 
lasts about six months; LED bulbs 
have an average lifespan of 
25,000 hours. Although fluores¬ 
cent and CEL (spiral bulb) light¬ 
ing improved upon incandescent 
lighting, fluorescent lighting con¬ 
tains mercury, which complicates 
its safe disposal. LED contains no 
mercury; instead, it uses a semi¬ 
conductor diode that emits nar¬ 
row spectrum light, which means 
it turns on instantly at any tem¬ 
perature and can be used for both 
general and task lighting purpos¬ 
es. Through the campaign, con¬ 
sumers such as Panelo were able 
to see how useful the new tech¬ 
nology will be. Panelo appreciated 
the safety aspect of LED lighting, 
as well as how economical it is. 

How cool 

Because LED lighting does not 
generate heat nor emit UV rays, 
users will also reduce air con¬ 
ditioning costs. Another added 
benefit, LED lighting will not fade 
artwork or fabric and is more re¬ 
sistant to vibrations and shocks, 
which make the bulbs more du¬ 
rable and difficult to break. "I had 
no idea about this technology," 
said one Abqaiq resident who 
stopped by the booth in Abqaiq 
Mall. "I am so glad I saw this. I 
didn't realize that LED bulbs don't 
get hot." With young children in 
her household, she saw this as a 
welcome safety feature. 


Why now? 

Speaking on the theme of pro¬ 
moting energy efficiency aware¬ 
ness at Saudi Aramco's fourth 
annual Communication Sympo¬ 
sium in Dhahran, Kateri Callahan, 
president of the Alliance to Save 
Energy, a nongovernmental orga¬ 
nization headquartered in Wash¬ 
ington, D.C., addressed the need 
for energy efficiency as world en¬ 
ergy consumption continues to 
rise. She noted that by developing 
and using energy-efficient prod¬ 
ucts, technologies and services, 
energy efficiency does not mean 
sacrificing or making do with less. 
Callahan explained that promot¬ 
ing "energy efficiency enables us 
to do more while using less ener¬ 
gy." This, in turn, "saves consum¬ 
ers and businesses money, drives 
innovation and productivity and 
supports a cleaner environment." 

Farhat Sajid, visited the 'Ud¬ 
hailiyah LED campaign booth, be¬ 
cause she wanted to learn more 
about how LED lighting affects 
the environment. By implement¬ 
ing the LED replacement program, 
Saudi Aramco will lead the King¬ 
dom in saving 30,000 megawatts 
per year, thereby reducing CO 2 
emissions by 20,000 metric tons. 
This is the equivalent of taking 
4,000 vehicles off the road. 

Are you wasting energy? 

By switching from incandes¬ 
cent bulbs to the latest LED bulbs, 
household users will benefit from 
potential average savings of SR25 
per bulb in annual operating 
costs. Multiply that by the number 
of bulbs you have in your home, 
and it's easy to see why LED light¬ 
ing is the right choice for savings- 
conscious consumers. 

How will you be affected? 

The long-term cost savings are 
obvious, but because the tech¬ 
nology is still relatively new, the 
initial cost to buy LED bulbs and 
lamps is higher than conventional 
incandescent bulbs. To help Saudi 
Aramco community residents miti¬ 
gate these initial transition costs, 
the company has arranged to re¬ 
place the bulbs in all fixed (com¬ 
pany-provided) lighting in Saudi 
Aramco residential housing units 
at no cost to the employee. 

Three-year warranty 

These multi-voltage bulbs car¬ 
ry a three-year warranty and will 
be replaced at no cost to the em¬ 
ployee during the warranty period 
by simply phoning 939, the Com¬ 
munity Services Customer Care 
Center. Employees will only be re¬ 
sponsible for replacing their cur¬ 
rent light bulbs with LED bulbs in 
personally purchased lamps and 
lighting fixtures. The installation of 
multi-voltage bulbs will affect light¬ 
ing fixtures that are connected to 
dimmer switches, as dimmers work 
only with single voltage bulbs. 

Let's get started 

Southern Area region employ¬ 
ees living in Saudi Aramco com¬ 
munity housing will be contacted 
by a S/VCR CSD representative to 
arrange a bulb replacement ap¬ 
pointment. A trained crew will 
come into each residential unit 
in all of its GC 3-10 and GC 11 + 
communities to replace all fixed 
light bulbs throughout the house. 
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■ Samir A. Al-Tubayyeb, Hesham A. Al-Musaiid and Ziad S. Al-Labban were among the key speakers at PetroEnvironment 2014, held in Saudi Arabia for the first time. 

Company brings PetroEnvironment to Saudi Arabia 



■ James Powell of the Air and Waste Management Association welcomes the delegates to PetroEnvironment 
2014. 


JEFF McCOSHEN 

^^KHOBAR — Saudi Aramco 
played a prominent role in mak¬ 
ing the recent PetroEnvironment 
2014, a symposium on environ¬ 
mental progress in the petroleum 
and petrochemical industries, a 
historic and memorable event for 
all participants. 

While this was the seventh 
such symposium of its kind, it was 
the first to be held in Saudi Arabia. 
It was also the first time that both 
the upstream and the downstream 
sectors were united to meet with 
environmental professionals to ex¬ 
plore solutions to current and fu¬ 
ture challenges. 

A theme of "Leveraging In¬ 
novative Solutions Toward Sus¬ 
tainable Industrial Developments" 
underlined the importance of us¬ 
ing technological advancements to 
achieve environmental objectives. 

Attendance was higher than 
previous events, with more than 
1,600 visitors touring the exhibi¬ 
tion and more than 600 delegates 
from industry, academia and gov¬ 
ernment from more than 20 coun¬ 
tries attending the symposium. 
More than 60 technical papers 
were presented, and more than 30 
exhibitors demonstrated innova¬ 
tive technologies in the field of en¬ 
vironmental protection. 

The event, for which Saudi 
Aramco was the principal spon¬ 
sor, provided an opportunity for 
a diverse group of global envi¬ 
ronmental professionals to share 
their experience and innovative 
ideas to provide cost-effective 
and technically sound solutions to 
various environmental challenges. 
The symposium covered issues of 
particular importance to the Gulf 
region such as air quality, water 
management, marine protection 
and biodiversity impacts. 

In his opening remarks, Samir 
A. Al-Tubayyeb, vice president of 


Engineering Services, highlighted 
Saudi Aramco's fundamental com¬ 
mitment to safeguarding public 
health and the environment, which 
was established early in the com¬ 
pany's history. 

"Saudi Aramco does not limit 
its environmental stewardship ac¬ 
tivities within the perimeters of its 
facilities," said Al-Tubayyeb. "On a 
national level, we continue to pro¬ 
actively pursue several stewardship 
initiatives to preserve the King¬ 
dom's environment." 

Al-Tubayyeb shared a few 
examples of the company's en¬ 
vironmental protection efforts, in¬ 
cluding the development of a Fuel 
Quality Road Map, which signifi¬ 
cantly reduces sulfur dioxide (SO 2 ) 
emissions. He also noted the com¬ 
pany's pursuit of several capital 
projects designed to produce ultra 
clean fuels on par with the highest 
standards (Euro V) in the world. 

A water conservation strategy 
that allows for a synergistic align¬ 
ment of water-conservation efforts 
companywide, said Al-Tubayyeb, 


allows Saudi Aramco to focus on 
reducing fresh water resource con¬ 
sumption by maximizing the reuse 
of wastewater, optimizing water 
demand and minimizing water 
losses. 

The Shaybah wildlife sanctuary 
and the mangrove eco-park in Ras 
Tanura — the first of its kind in the 
Kingdom — are other sources of 
pride for the company, he said, as 
is the establishment of the Saudi 
Aramco environmental education 
program to enhance the knowl¬ 
edge and awareness of the young¬ 
er generation. 

"What is most gratifying," said 
Al-Tubayyeb, "is that, in many ar¬ 
eas, Saudi Aramco has already 
moved beyond compliance and 
even beyond company operations 
to preserve the Kingdom's environ¬ 
ment." 

Ziad S. Al-Labban, CEO of 
Sadara Chemical Co., delivered an 
enlightening presentation on the 
environmental culture at Sadara. 
The presentation focused on build¬ 
ing a "sustainability culture" con¬ 


sisting of three key components: 
systems, assets and people. 

Sadara, he said, is utilizing the 
most effective technology available 
to ensure that its assets — and, ul¬ 
timately, its environmentally friend¬ 
ly products — meet, and even 
exceed, the standards required to 
operate today. 

Sadara's adherence to the Op¬ 
erating Discipline Management 
System (ODMS), said Al-Labban, 
offers an assurance that proven 
work processes and procedures are 
strictly followed at all times. 

The third component of Sada¬ 
ra's sustainability culture, he noted, 
focuses on the importance of hir¬ 
ing the right people and devel¬ 
oping the proper mind set and a 
culture for younger employees by 
having them work closely with ex¬ 
perienced and like-minded people. 

"We have embedded this into 
the minds of our Jubail employ¬ 
ees," said Al-Labban. 

James Powell, executive direc¬ 
tor of the Air and Waste Man¬ 
agement Association (A&WMA), 


welcomed the delegates on behalf 
of the association. The sympo¬ 
sium organizer, the Environmen¬ 
tal Technology and Management 
Association (ETMA), is the Saudi 
Arabian Section of A&WMA. Pow¬ 
ell indicated that there are only a 
few sections or chapters that hold 
multi-day meetings like PetroEn¬ 
vironment. "In addition, I believe 
that it is one of the largest gather¬ 
ings for any A&WMA section," he 
added. 

Hesham A. Al-Musaiid, manag¬ 
er of the Environmental Protection 
Department for Saudi Aramco, 
served as chairman of PetroEnvi¬ 
ronment 2014. He noted that the 
purpose "in organizing this event 
was to bring together a diverse 
group of global environmental 
professionals to share innovative 
ideas and efforts for cost-effective, 
technically sound solutions to the 
important environmental chal¬ 
lenges that we all face, and hope¬ 
fully, to spark new, creative ideas 
for solutions to current and future 
problems. 

"Another reason for conduct¬ 
ing this symposium and exhibition 
is to demonstrate the support of 
the international and regional pe¬ 
troleum and petrochemical indus¬ 
tries for environmental protection 
while ensuring sustainable devel¬ 
opment," he added. 

Each of the three days began 
with a plenary session featuring 
speakers with internationally rec¬ 
ognized expertise. After the ple¬ 
nary discussions, the symposium 
broke into a series of more special¬ 
ized technical sessions. 

Initiated by ETMA, PetroEnviron¬ 
ment was previously held in Bahrain 
under the title EnviroArabia. 

Al-Musaiid said the success 
of this year's symposium bodes 
well for future PetroEnvironment 
events to be held again in Saudi 
Arabia. 


Company-sponsored symposium recognizes environmental efforts 


/^INAWA, Japan — Amid 
the inaugural Okinawa Coral 
Reef Week, a symposium sup¬ 
ported by the Saudi Aramco Oki¬ 
nawa Coral Reef Conservation 
Fund was held March 2 at Oki¬ 
nawa Prefectural Museum and 
Art Museum in Naha, Okinawa, 
Japan. 

The event started with a pre¬ 
sentation ceremony of 2014 Sau¬ 
di Aramco awards to four local 
nonprofit organizations (NPOs) 
that are active in coral-reef and 
marine environment protection. 
Ahmed Alkhunaini, representa¬ 


tive director of Aramco Asia Ja¬ 
pan, greeted Yoshikatsu Nakano, 
president of the Okinawa Coral 
Reef Conservation Council, and 
about 60 attendees by saying, 
"We thank all of you for effi¬ 
ciently running the conservation 
program and always exploring 
the best channels to make the 
most of our contributions to the 
people of Okinawa for their pro¬ 
tection of the island, which is a 
treasure house of beautiful na¬ 
ture." 

In the second part of the 
event, three NPO representatives 


who had received Saudi Aramco 
awards last year presented de¬ 
tailed reports on their achieve¬ 
ments in 2013. 

One of them, Setsuko Hiraka- 
wa of the Mangrove EE Club, 
introduced the club's mangrove 
planting initiatives on the shores 
near the terminal where Saudi 
Aramco is operating 6.3 million 
barrel crude oil tanks leased from 
the Japanese government. 

The mangrove planting effort 
was joined by 1,458 volunteers, 
most of whom were high school 
students. 



Young 
volunteers 
plant man¬ 
groves on 
the shores 
near the 
terminal 
where 
Saudi 
Aramco 
operates 
6.3 million 
barrel 
crude oil 
tanks. 
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Fractures and folds 


Ameen presents on Arabian Plate's 
impact on unconventional resources 



■ Saudi Aramco and ASC Upstream professionals are pictured at the Ap¬ 
plied Geoscience Conference: "Interdisciplinary Micro to Macroscale 
Geomechanics," co-hosted by the Houston Geological Society and 
American Rock Mechanics Association. From left are Gretchen Gillis, 
Mohammed S. Ameen, and Gang Han. 


SUSAN V. GONZALEZ 
HOUSTON — Mohammed S. 
Ameen, Ph.D., lead geomechan¬ 
ics consultant in Saudi Aramco's 
Unconventional Resources Ex¬ 
ploration and Development De¬ 
partment, served as one of the 
opening keynote presenters at a 
recent applied geosciences con¬ 
ference in Houston. 

The conference, titled "Inter¬ 
disciplinary Micro to Macroscale 
Geomechanics," was co-hosted 
by the Houston Geological Soci¬ 
ety and American Rock Mechanics 
Association. It was considered the 
Houston area's first major geome¬ 
chanics event for unconventional 
reservoirs and attracted partici¬ 
pants from around the world. 
Ameen's topic focused on ac¬ 


tive natural fracturing in the Ara¬ 
bian Plate and its potential impact 
on unconventional resources. 

With 25 years of experience 
studying the fractures and folds in 
the hydrocarbon provinces of the 
Arabian Plate, Ameen is consid¬ 
ered a pioneer in the field. 

His area of work extends from 
the highly attenuated Zagros-Tau- 
rus fold belt of Iraq in the north 
and northeast boundaries of the 
plate to the passively folded traps 
of Saudi Arabia in the south and 
southeast. 

Ameen's study of tectonic frac¬ 
tures and geomechanics is being 
integrated in the exploration and 
development of unconventional 
resources in Saudi Arabia, includ¬ 
ing areas such as prospect evalu¬ 


ation, well planning, completion 
and stimulation operations. 

U.S.-based subsidiary Ar¬ 
amco Services Co. (ASC) Up¬ 
stream staff members Gretchen 
Gillis, geological specialist, and 
Gang Han, petroleum engineer¬ 
ing consultant and ASC's resi¬ 
dent geomechanics expert, were 
part of the team supporting the 
Houston conference. They agree 
that as the industry increases 
production of oil and gas from 
unconventional reservoirs, geo¬ 
mechanics will continue to play 
an essential part of planning and 
operations. 

"There is a vast knowledge 
base that has developed in North 
America where unconventional oil 
and gas plays first became com¬ 
mercially viable," Gillis said. "It's 
all integrated now: geomechan¬ 
ics, geology, geophysics, reservoir 
simulation, and hydraulic fractur¬ 
ing." 


He said the conference 
brought together all upstream 
disciplines — including geome¬ 
chanics, geology, geophysics, 
petrophysics, as well as reservoir. 


completion, drilling and produc¬ 
tion engineering — to focus on 
geomechanical approaches for 
optimal production from uncon¬ 
ventional reservoirs. 


Exploration looks to curb GDIs with sports injury awareness campaign 



■ Dr. Yasser Al-Frihidi gives a presentation to Exploration employees and management concerning sports inju¬ 
ries, the best way to treat them and tips on how to avoid them. 


SULTAN LEHAIBI 

^ AH RAN —A As part 
of its commitment in reducing 
the off-the-job disabling inju¬ 
ries (GDIs), the Exploration or¬ 
ganization recently conducted a 
one-day Sports Injury Awareness 
Campaign. 

Dr. Yasser Al-Frihidi, deputy 
chairman of The Medical Com¬ 
mittee at the Saudi Football Fed¬ 
eration and Physical Therapist of 
the Saudi National Team, gave 
an informative presentation that 
covered sports injuries, types, 
symptoms, treatments and best 
preventive practices. 

Additionally, Al-Frihidi provid¬ 
ed an intensive workshop session 
that covered the best methods of 
stretching, warming up, cooling 
down and providing support to 
soft tissues and joints by taping 
and wrapping. Participants ap¬ 
preciated the advice, asked many 
questions and shared stories 
from their own experiences that 
enriched the discussion. 

In an effort to reach out to 
the organization's young profes¬ 
sionals, the event was organized 
by young members of the admin 
area. 

The event began with open¬ 
ing remarks from Ibrahim 
Assa'adan, executive director 


of Exploration, who said: "Af¬ 
ter analyzing 2013's GDI perfor¬ 
mance by age factor, we realized 
that 85 percent of the total pop¬ 
ulation involved in these GDIs 
came from the age group 23 to 
33 years. Most of these injuries 
occurred while playing sports. 

"We encourage our employ¬ 
ees to be active in sports and 
fitness," he added. "However, 
staying safe by being aware of 
the risks associated with these 
activities is a top priority." 

His thoughts were echoed by 
Gthman Al-Mousa, assistant to 
the executive director. 

"Exploration is striving for a 
zero-incident level this year with 
respect to all key performance 
indicators such as lost time inju¬ 
ries, motor vehicle accidents and 
GDIs," he said. 

During his presentation, Al- 
Frihidi offered participants some 
simple ways to avoid injury. 

"The speaker had lots of use¬ 
ful material and eye-opening in¬ 
formation," participant Sultan 
Al-Lehaibi said. "For example, I 
never knew that sports injuries 
are often caused by wearing in¬ 
appropriate or worn-out shoes, 
and that is associated with seri¬ 
ous ankle and knee injuries." 

At the end of the event, par¬ 


ticipant Miznah Al-Nassar, a car¬ 
tography specialist, shared some 
of the useful information she 
gleaned from Al-Frihidi's presen¬ 
tation. "Some of the take home 
messages were facts about knee 
and ankle injuries and their in¬ 
ner components, the various 
types of wrap and tape, their 
benefits and when to use which 


and how," she said, adding that 
she also learned about types of 
stretching, which stretches to do 
before and after a workout, and 
how to check your heart rate. 

Al-Nassar, who has suffered 
sports injuries in the past, now 
feels she is better equipped to 
avoid injury. "After today's help¬ 
ful presentation, I would take it 


easy and not just jump into any 
activity but rather gradually build 
up the momentum over time, 
and I would always perform 
stretching before and after my 
workouts." 

Al-Frihidi promised to visit 
Saudi Aramco in the future with 
more useful information and ad¬ 
vanced techniques. 


CRDD conducts truck driver 


■ Truck drivers 
listen to a 
presenta¬ 
tion on 
road safety 
during a 
campaign 
at the South 
Riyadh Bulk 
Plan. 



safety campaign in Riyadh 


/^ADH — Gn Feb. 24, the Central Re¬ 
gion Distribution Department (CRDD) con¬ 
ducted a truck driver safety campaign at 
the South Riyadh Bulk Plant. The goal of 
the campaign was to heighten awareness 
of truck driver safety, as these drivers are 
partners in the responsibilities of plant and 
road safety. 

The campaign covered several topics, in¬ 
cluding those focusing on the importance 
of traffic safety, truck inspection, drivers 
recognition program, driver violations pro¬ 
gram, and demonstration of safe loading 


procedures. 

Topics were translated into three lan¬ 
guages to ensure that the campaign objec¬ 
tive was well received by all drivers. 

The campaign was attended by more 
than 500 drivers, with participation from 
Riyadh area Loss Prevention Department, 
Domestic Sales and the Hauling Unit in the 
Riyadh area. 

CRDD will continue the same effort for 
all of its bulk plants with a belief that pur¬ 
poseful engagement with contractors will 
make change happen. 
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ASIS conference: Getting tough on cybercrime 


FAYEZ S. AL-BISHI 

/Dl^BAI — The Evolution of Technology 
wartlie theme of the 5th Middle East Security 
Conference and Expo held recently in Dubai. 

The event, the largest of its kind in the 
GCC, was attended by 40 presenters and 700 
participants from around the world. Saudi Ar- 
amco was a major sponsor. 

The event took place under the patron¬ 
age of HE Sultan Bin Saeed Al Mansoori, 
Minister of Economy of the United Arab 
Emirates (U.A.E.), and HE Abdulla Alshamsi, 
Assistant Undersecretary for Industrial Af¬ 
fairs, of the U.A.E. opened the conference 
and exhibition. 

The event, always a major draw for the in¬ 
ternational security industry, this year focused 
on major security development programs in 
large companies regarding information evolu¬ 
tion and social media. 

Attendees listened as ASIS International 
regional vice president Turki Al-Turki dis¬ 
cussed the challenges facing the industry and 
its role in economic growth. 

The keynote address was delivered by 
Abdulrahman F. Al-Wuhaib, Saudi Aramco's 
senior vice president of Downstream, who 
spoke on the topic of "cybercrime." 

Al-Wuhaib shared with the audience the 
results of surveys made in the commerce and 
industry sectors that confirmed that technol¬ 
ogy errors, supply chain problems, property 
damage and cybercrime are the four most 
important issues, and that cybercrime was 
strongly connected to the issues preceding it. 
Citing an example, Al-Wuhaib commented, 
"The protection of the electronic judiciary 
is considered one of the major global chal¬ 
lenges in the field of science and technology 
in the 21st century." He noted the challenge 
is as great as the challenge of providing food 
and clean water. 

Due to the scale of the problem, Al-Wu- 
haib said, cyber security must be achieved 
through strategic planning and intelligence 
and that to counter the threat, multilevel so¬ 
lutions and collaboration is needed. 

When discussing strategic planning, Al- 
Wuhaib said that there must be a complete 
readiness to anticipate potential challenges 



international 


Abdulrah¬ 
man F. 
Al-Wuhaib 
speaks on 
the topic of 
cybercrime 
at the 5th 
Middle East 
Security 
Conference 
in Dubai. 


and address problems before they happen. 

He said that finding and using the best tech¬ 
nologies is fundamental and cannot be over¬ 
looked in this situation. 

"We are confident that criminals are 
spending a lot of money in executing their 
crimes," he said, adding that assessing such 
risks is of high strategic importance. 

Al-Wuhaib then spoke about the other 
major component in combating cybercrime: 
intelligence. He said there is an urgent need 
for experts in information technology, but 
finding them requires time because of their 
general lack of availability. He observed that 
companies with the required resources will 
not hesitate to hire the workforce they need, 
especially those who specialize in security and 
other critical areas. 

ASIS: 39,000 members strong 

ASIS International was established in 1955 
and has 39,000 members worldwide. The 
organization strives to promote security for 
companies and government and private insti¬ 
tutions, supporting efficiency and productivity 
of human resources through developing pro¬ 
grams and educational, research and training 
subjects, organizing annual conferences and 
exhibitions, disseminating specialized science 


magazines, providing training opportunities 
for industrial security workforce worldwide 
and organizing exchange meetings. 

More than just a gate 

Muhammad Al Shammary, general man¬ 
ager of Industrial Security at Saudi Aramco 
and senior vice president of ASIS International 
in the Middle East, said that the conference's 
theme was relevant to the current interna¬ 
tional security climate. 

"We in the Society tend to improve the 
concept of security for security men to be 
something beyond their gate area," said Al 
Shammary. "This is what makes us nominate 
employees from Security and division heads in 
Saudi Aramco to attend this conference — to 
explore experiences brought by experts and 
specialists, in addition to shaping their skills 
through workshops. This is one of the goals 
that ASIS seeks: to develop security work 
force capabilities, discuss matters and provide 
solutions." 

Al Shammary said ASIS International, with 
its three branches in Saudi Arabia, works un¬ 
der the umbrella of the High Commission for 
Industrial Security of the Ministry of Interior, 
which gives a chance for more government 
agencies to join the organization. 


Saudi Aramco abstracts 
impress audience 

"Security profes¬ 
sionals always need to 
ensure security around 
the clock, and when 
security systems are 
down, surveillance op¬ 
erations stall, which 
will jeopardize cor¬ 
porations, employees 
and other assets." 

Alanood Rabiah, business systems 

anaiyst 

"By using Wait List 
Management soft¬ 
ware, we can shorten 
the service time to fa¬ 
cilitate work as much 
as possible without 
^ interfering with the 
I waiting time, quality 
* or cost." 

Omair, business systems 
anaiyst 



Aysha 



"There are ideas 
related to the hu¬ 
man resources pro¬ 
cess in terms of hiring 
labor in private se¬ 
curity, starting from 
the point of hiring 
to identify security 
gaps." 

Haithem Balawi, 
administrator of Change Management 
and Knowiedge Transfer 




"The fingerprint 
identification system 
contributes to solv¬ 
ing important pending 
cases and makes a big 
impact in many civil 
applications." 

Turki Al-Thanyan, 
administrator of 
Security Systems Support and ID 













■ CSD employees who were honored for long service or for previously serving as chairmen or vice chairmen of various Saudi Aramco Engineering Standards committees pose for a photo 
after a ceremony in their honor held recently in Dhahran. 

Consulting Services Department holds employee recognition event 

/^AHRAN — The Consulting Services Department (CSD) 
recently celebrated 17 employees who completed five to 25 
years of continuous service in the company, as well as 13 em¬ 
ployees who previously served as chairmen or vice chairmen 
of various Saudi Aramco Engineering Standards committees. 

The event took place at Al-Khaleej Hall and was attended 
by CSD management, division heads and group leaders. The 
ceremony started with a warm welcome from CSD manager 
Mohammed A. Al-Zaid, who opened the event by sharing his 
appreciation of the employees' long and safe years of service 
by thanking them for their hard work and dedication. 

While making a note of appreciation for the dedication 
and commitment of previous Engineering Standards Commit¬ 
tees' chairmen and vice chairmen, Al-Zaid said that the real 
value of their efforts is not only in supporting Saudi Aramco 
engineering infrastructure but also in creating a competitive 


advantage for the company in the engineering field. 

He extended his gratitude to the employees' families and 
colleagues who collaboratively supported them in their jour¬ 
ney in achieving the company's mission and objectives. 

Al-Zaid closed the ceremony by repeating his apprecia¬ 
tion of the employees' long and safe years of service, noting 
it was a mark of their success in their career, and emphasized 
that everyone, especially the younger generation, should fol¬ 
low and learn from their footsteps and consider them as role 
models. 

Capital Projects Support Division 

20 years: Sami Al-Ghannam and Mahmoud Al-Sabban. 

15 years: Saad Al-Muaili, Hassan Al-Sagour, Waleed Al- 
Otaibi, Hamad Al-Tuaimi and Rabih Khodr. 


Operation Support Division 

15 years: Abbas Al-Turaifi, Saad Al-Dossary and Mazen 
Alrugaib. 

10 years: Ali Al-Shehri and Abdullah Al-Ahmary. 

Asset Reliability and Integrity Management Division 

20 years: Abdullah Al-Ghamdi. 

15 years: Abdelhak Kermad. 

10 years: Essam A. Arfaj and Mahmoud Al-Zayan. 

Five years: Gusai H. Aithan. 

Previous chairmen and vice chairman for SA Stan¬ 
dards Committees: Khalid Al-Mulhim, Adel Al-Hamid, Saad 
Shiha; Bader Al-Jarallah, Mahmoud Al-Naffaa, Fayez Al- 
Ghamdi, Majed Al-Hamrani, Jamal Al-Bugshan, Basel Al-lsh- 
wait, Mohammad Al-Ghamdi, Ali Al-Salah, Rabih Khodr and 
Nabeel Al-Odan. 
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NAOO throws support behind festival in Nariya 



Representatives from Saudi Aramco who participated in this year's Spring Festival pose for a photo 
Nariya. 


in 


^^RIYA — The Northern Area 
Oil Operations (NAOO) recent¬ 
ly made its presence felt at this 
year's annual Nariya Spring Fes¬ 
tival. The event, now in its 13th 
year, strives to educate the local 
community on a variety of wide- 
ranging issues as diverse as safety 
and technology. 

Since the festival's inception, 
Saudi Aramco has had a presence 
at the event. This year, the com¬ 
pany was represented by NAOO 
and its departments, including 
Safaniyah Offshore Producing, 
Safaniyah Onshore Producing, 
Northern Area Production Engi¬ 
neering and Well Services, Man- 
ifa Producing and Northern Area 
Technical Support. Other par¬ 
ticipating Saudi Aramco depart¬ 
ments were Medical Services, Fire 
Protection and Safaniyah Offshore 
Producing's environmental group. 

The festival was inaugurated 
by the governor of Nariya. In his 
opening remarks, he noted that 
there had been an increase in 
family participation at the event 
and that this was a positive sign 
that the festival was improv¬ 
ing awareness and education of 
the community. The governor 


also mentioned that the festival 
helped to improve tourism in the 
area and economic growth op¬ 
tions, not only from the neigh¬ 
boring Eastern Province, but also 
from other GCC countries, as 
well. 

The inauguration proceedings 
of the festival were also attended 
by Ali Al-Nojaim, general man¬ 
ager of Safaniyah Area Producing 
Operations, and Ali Al-Ajmi, man¬ 
ager of the Safaniyah Offshore 
Producing Department. 

Speaking at the exhibition 
booth area, Al-Nojaim congratu¬ 
lated festival organizers for host¬ 
ing a well-organized and planned 
event. Fie added that the success 
of this festival is a great indica¬ 
tor that such events will continue 
to be held in the years to come 
to improve the education and 
awareness levels of the local com¬ 
munity. 

Al-Ajmi emphasized the im¬ 
portance of such communal fes¬ 
tivals as they provide tremendous 
education opportunities for the 
local community in areas such as 
health, safety and environment, 
which impact every person in the 
community. Fie added that such 


events also provide an opportu¬ 
nity to companies such as Saudi 
Aramco to share knowledge for 
the betterment and sustainability 
of the communities in which they 
operates. 

The festival provided a com¬ 
plete package of entertainment, 
with fun and games (including 
camel and horse riding), shopping 
areas, handicraft markets and oth¬ 
er social activities. 

There were also knowledge¬ 
sharing opportunities at the ex¬ 


hibitor's booths hosted by Saudi 
Aramco, the Ministry of Water 
and Energy and offices of the lo¬ 
cal municipality. It is estimated 
that the event attracted more 
than 1,000 people. 

At the Saudi Aramco booths, 
staff provided lectures and talks to 
raise awareness on various topics 
such as health and safety and en¬ 
vironmental protection. Attendees 
learned about the importance of 
mangrove planting and the need 
to ensure that community areas 


are kept clean. 

Zouhair Kaaki from the Safa¬ 
niyah Offshore Producing Depart¬ 
ment provided overall supervision 
of Saudi Aramco's booths, ensur¬ 
ing that the arrangements and 
logistics for company staff and 
the attendees were properly main¬ 
tained. 

Local media praised Saudi Ar¬ 
amco's participation and knowl¬ 
edge sharing in a bid to change 
the lives of those present and the 
generations to come. 
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iRead is back! Another opportuniby For Saudi 
youth to express just how much they love 
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your writing, photography or - new this year 
- animated video or short film. 

Presentations are to be made in Arabic. 

Registration is open until April 19, 2014. 
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■ From left, older students read to a younger student as part of Reading Buddies. Students such as this young caped crusader, center, 
were encouraged to dress up on Book Character Day. Right, students kick back and relax with their books at the outdoor reading lounge. 

Read Week promotes love of literacy 



■ As part of the weeklong activities, fifth-grade students and their teachers take to the hallways as part of the Drop Everything and Read 
(DEAR) portion of the event. 


_ NATASHA BURGE 
l^AHRAN — The recent Read Week at 
Dhahran Etills School was a weeklong cel¬ 
ebration of reading, writing and literacy that 
proved to be a success with students, teach¬ 
ers and parents alike. 

The seed for the event was planted five 
years ago at Dhahran Middle School when a 
team of teachers, including fifth-grade teach¬ 
er Brad Born, was inspired after a visit from 
Dr. Steven Layne, the author of Igniting a Pas¬ 
sion for Reading: Successful Strategies for 
Building Lifelong Readers. 

"Dr. Layne came to Saudi Aramco Schools 
and got us all fired up about reading," Born 
recalled. "I loved the reading week at the 
Middle School and wanted to bring it to the 
Etills. We put together a committee of teach¬ 
ers from each grade level and our library and 
literacy staff and anyone else who wanted to 
help, and we went for it." 

Born said the goal of the week is to high¬ 
light reading and communicate its impor¬ 
tance to the community. "We wanted to 
connect our students to each other through 
reading and to the adults in their lives that 
read," he said. 

Dhahran Etills School librarians Dawn Wal- 
le and Stephanie Ford were two members of 
the team of faculty that were intrinsic to the 
success of Read Week. "The team planned a 
wide range of events to reinforce and cele¬ 
brate reading at the Ftills School," Walle said. 

Walle, who dressed as Fern from Chac- 
lotte's Web, watched the children lining up 
eagerly for the Book Swap and remarked: 
"Seeing their excitement means we are doing 
our job. It's the job of an elementary librarian 
to light the fire for a love of reading." 

During the Book Swap, children were able 
to bring books from home and exchange 
them for other donated books. "The students 
have really loved this event in particular," said 
Ford. "They kept asking if they really got to 
keep the books." 

Associate principal Victor Chavez de¬ 
scribed the popularity of two other events: 
Hot Reads and Parent University. "With Hot 
Reads, teachers put posters up around the 
school about their favorite book. That led to 
great conversations between students and 
teachers about the fun of reading. During 
Read Week, a Parent University evening was 
held by Ford, kindergarten teacher Jennifer 
Born and literacy coach Tracey Garner. On 
this evening, parents were invited to come to 
the school and read with their children. The 
importance of reading aloud with kids and 
how to choose appropriate books was em¬ 
phasized." 

When asked to choose his favorite Read 
Week activity, Born said it was a three-way 
tie. "I love doing Get Caught Reading, when 
all the staff had tickets and if they saw a stu¬ 
dent reading, they could give them a ticket, 
which the student could enter in a draw¬ 
ing to win books at the end of the week. I 
also love the Book Swap because I love the 
look on the student's faces when they get 
to take home a new book. And I really liked 


the school-wide DEAR (Drop Everything And 
Read). At the end of the day on Wednesday, 
everyone at the Hills School — adults and 
children — went out into the halls and read 
silently together for 20 minutes. It was re¬ 
ally great to see every person with a book in 
hand reading at the same time, kindergarten 
through fifth grade. It was a fantastic show 
of unity around reading." 

Other popular events included the sec¬ 
ond-grade Fluency Idol poetry reading con¬ 
test and the recess Reading Lounge. 

Fifth-grade student council representa¬ 
tives Jenna Ijam and Dala Chatila said Pajama 
Day was their favorite event. The two girls, 
along with the rest of the student council, 
helped plan the event, which involved stu¬ 
dents wearing pajamas and bringing pillows 
to school. 

"We wanted that day to be the most fun 
so everyone could get comfortable and read 
a good book," Dala said. 

"Read Week has been a great thing to do 
for the school, because this has been a time 
when we all can read more and really enjoy 
our books," said Jenna. 

Second-grade teacher Alex Javoian took 
her class to the Book Swap dressed as popu¬ 
lar children's book character Junie B. Jones. 
Javoian said it is visibly apparent most stu¬ 
dents are big readers, something she gives 
credit to the influence of parents. "I think it 
is clear that many of the students come from 
a family where parents instill a love of read¬ 
ing at home. That has a big impact on kids 


because they grow up learning that reading is 
something people do for fun," she said. 

Two of Javoian's second-grade students, 
Naomi Law and Haley Tamez, also attended 
the Book Swap dressed as Junie B. Jones. 

"My favorite book is Junie B., First Grad¬ 
er: Shipwrecked," said Haley. "My favorite 
thing about reading is getting to know more 
about the characters. It is the best." 

"Reading is really fun, and I love checking 
out new books from the library," said Naomi. 

Lindsey Law, Naomi's mother, said the 
school made every effort to make reading ex¬ 
citing for the students. "I have three children 
that attend the Hills School, and they are 
genuinely happy to read," she said. "Read 
Week was all about building enthusiasm 
about reading, and it worked." 

The importance of parental involvement 
was emphasized by Dhahran Hills School fac¬ 
ulty, noting that children who have ready 
access to books are more likely to choose 
reading as a hobby activity, especially if they 
see their parents enjoying reading. 

"The most important thing parents can 
do is read to their children, have conversa¬ 
tions about their son or daughter's reading 
and be lifelong readers themselves," said 
Born. 

Walle recommends that parents help chil¬ 
dren find a "just right" book, one that the 
child is excited to read and that is challeng¬ 
ing but is still appropriate for their age and 
reading level. "A general tip is to look for a 
book whose main character is between two 


years older and two years younger than your 
child." 

Finding a "just right" book is key to the 
balanced literary program implemented by 
the school. "Our literacy program includes 
'just right' books, independent reading, inde¬ 
pendent writing, reading aloud, word work 
and the book lit program that focuses on 
spelling and grammar, as well as guided read¬ 
ing and writing. Guided reading and writing 
is how we challenge kids to stretch their skills 
and move up to the next level. We do this by 
helping them select the appropriate books 
and discuss the books and the subject mat¬ 
ter," said Chavez. 

"Our school's emphasis on literacy has al¬ 
ways been strong, but in recent years, it has 
really taken off. We are leaders internationally 
with cutting edge programs," he added. 

The goal of Read Week was certainly re¬ 
alized with the students feeling inspired and 
motivated to keep reading for fun. 

As Born said: "I think the students were 
impacted by Read Week in that they realize 
that we are a community of readers and that 
they are not alone in their reading adventure. 
For now, they are certainly more engaged, 
but it is our job as teachers and as communi¬ 
ty members to continue to challenge our stu¬ 
dents and help them recognize that we 'read 
to live!' Reading is one of the things that this 
school believes in strongly, and we know that 
reading changes lives. We want to redouble 
our efforts around that and let that passion 
flow out into our community." 
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Hundreds compete in CEO Cup at RHGC 


Sunil Kokal chips from the fringe at the Rolling Hills Golf Course in Dhahran 
during the recent CEO Cup golf tournament. 


Abdulaziz F. Al-Khayyal, 
left, accepts from Len 
Gerlowski a special 
Rolling Hills Golf Club 
golf bag, complete 
with his name in¬ 
scribed on it. 


JEFF McCOSHEN 
/^AHRAN — A record field 
of^l golfers competed in ideal 
conditions at the 2014 CEO Cup 
at Rolling Hills Golf Club on Feb. 
21 and 22. 

For the first time in the histo¬ 
ry of the event, the tournament 
was held over two days instead 
of one to allow for a full com¬ 
plement of participants from 
Saudi Aramco Golf Association's 
(SAGA) member clubs, as well 
as a strong contingent from the 
host club. 

While calm conditions 
throughout most of the week¬ 
end led to many impressive 
rounds, no one matched the 18- 
hole effort turned in by Ahmed 
Ba Im, who compiled a whop¬ 
ping 43 points in the modi¬ 
fied Stableford scoring system 
in which golfers earn a varying 
amount of points on each hole 
depending on their score. 

Ba Im emerged as the over¬ 
all champion in the men's divi¬ 
sion by a full six points over his 
nearest competitors to claim the 
CEO Cup, which was presented 


to him by Abdulaziz F. Al-Khayy- 
al, senior vice president of In¬ 
dustrial Relations, who played in 
the tournament Friday morning. 

Eunice Lee of Rolling Hills 
Golf Club (RHGC) was named 
the overall champion in the 
women's division after amassing 
a solid 36 points during her 18- 
hole round. 

All award winners were pre¬ 
sented with the fruits of their 
labor — which included tro¬ 
phies and gift certificates from 
the RHGC — during a special 
awards dinner and banquet at 
the Plaza Conference Center af¬ 
ter the completion of the two- 
day event. 

After doling out the awards, 
Al-Khayyal himself was the re¬ 
cipient of a special presentation 
from club president Len Ger¬ 
lowski, who surprised the long¬ 
time club member with a new 
RHGC golf bag, complete with 
Al-Khayyal's name inscribed on 
it. 

Top club honors in this year's 
event went to Muhammed 
Zulkifie (RHGC), Freddie San¬ 


tiago (Abqaiq), Alfonso Luaini 
('Udhailiyah), Jonathon DuPont 
(Ras Tanura) and Dexter Jarrett 
(Yanbu'). 

Flight winners included: 
Women's A — 1. Rose Daud, 


2. Caroline Nicholson. Wom¬ 
en's B — 1. Kesorn Johnson, 2 
Angela Bryson. Men's A — 1. 
Scott Baird, 2. Syed Rahman, 3 
David Minchau. Men's B — 1. 
Les Hertlein, 2. Minhaj Khan, 


3. Saleh Al-Thenayan. Men's C 
— 1. Alejandro Ramirez, 2. Mo- 
hdraji Matyaacob, 3. David Mac¬ 
Donald. Men's D — 1. Marjoe 
Siongco, 2. Dwi Teguh Waspa- 
da, 3. Daniel Cook. 


Scores of runners hit the road in Dhahran for half marathon 


NATALIE BILLINGSLEY 

/^AHRAN — Early Friday morning on Feb. 14, 110 
individual runners, five teams, 22 volunteers and Saudi 
Aramco Security participated in the Dhahran Road Run¬ 
ner's Half Marathon. 

The 13.1 mile race was won this year by Yassine 
Mhimda, who came in at 1:08:32, which means that 
the course record of 1:07:22 set in 2010 by Abdullah Al 
Joud will stand for another year. 

The first woman to cross the finish line was Shannon 
Lebeuf at 1:37:22. 

As always, a big thank you goes to Recreation who 
helped with all facets of the race. Thanks also goes to 
Security, which continues to keep everyone safe, and to 
the many volunteers who helped with everything from 
registration to timing, recording times, water stops and 
serving race marshals. 

Everyone who attended contributed to a really great 
morning. 



Photo: Nasier Fakier 


■ A trio of runners take the recent Dhahran Road Runner's Half Marathon in stride in the Dhahran community. The race 
featured 110 individual runners and five teams. 


2014 Abqaiq Cricket Board elected; community updated on new field 



■ Members of the 2014 ACC Board are, from left, Khalid J. Memon, Syed 
M. Nisar, Imtiaz Ahmed and Aftab Tabish. 


MUHAMMAD IMRAN JAVED 
/^QAIQ — The Abqaiq Cricket 
CIuBtACC) recently hosted its an¬ 
nual general meeting and elections 
for the 2014 ACC Board at the 
Family Majlis Hall. 

The meeting was opened by Im¬ 
ran Javed, who welcomed members 
and their families in attendance. 

Having presented ACC's cricket 
activities during 2013, Javed invited 
Syed Sabir Shah, the outgoing ACC 
president, to offer a few words. 
Shah thanked the audiences for at¬ 
tending and informed them that 
80 percent of the work on the new 
cricket ground is complete, with 
the inauguration scheduled to take 
place later this month or in April. 

Recreation is also in the process 
of hiring a full-time worker who will 
help maintain the grounds. Shah 
made special mention of Rafaqat 
A. Khan and Javed Iqbal, who were 
instrumental in bringing the new 
cricket ground project to fruition. 

He welcomed new inductees. 


including Javed, Khalid Memon and 
Aftab Tabish, who joined the ACC 
Board last year and played an active 
role in organizing ACC activities. 
Shah went on to acknowledge and 
appreciate the valuable assistance 
offered by Recreation management 
from the adviser to manager level. 
He also praised the work done by 
ACC's 2013 board and the support 
received from Abqaiq Recreation. 

Next up was the election of the 
new president and board. 

Memon was unanimously 
elected as president of ACC after 
serving one year as the event co-co- 
ordinator in 2013. Tabish was elect¬ 
ed as vice president, with Syed M. 
Nisar grabbing the secretary slot, 
and Abid Saood being elected as 
the event coordinator. 

In view of Imtiaz Ahmad's job 
performance at ACC in 2013, he 
was asked to stay on as treasurer, 
which he gratefully accepted. An¬ 
other member of the ACC com¬ 
mittee, Javed, successfully returned 


to his positions of media coordina¬ 
tor, whereas, the former ACC team 
captain, Syed Roshan Ali, was reas¬ 
signed to head the coaching depart¬ 
ment of Abqaiq Youth Cricket. 

Based on cricket skills, perfor¬ 
mances in the field and leadership 
capabilities, Bashir Mohsin was 
elected as captain of Abqaiq Cricket 
Team for 2014. In agreement with 
all its members, the ACC Board re¬ 
quested Iqbal to continue as the fa¬ 
cilities and equipment coordinator. 

Recreation adviser Andrew Hol- 
ling was invited to the podium to 
answer questions posed by ACC 
members, which mostly concerned 
the readiness of the cricket ground, 
net-practice area, cricket gear, 
grounds man and other issues. He 
assured Recreation's full backing 
for the ground and other relevant 
sports activities. He mentioned that 
Abqaiq Recreation has engaged an 
internationally renowned cricket 
consultant to look after the cricket 
ground. 


Last but not the least, out¬ 
going and incoming ACC Com¬ 
mittee members recognized and 
acknowledged the support and 
encouragement that Abqaiq Rec¬ 


reation Services Unit in Southern 
Area Community Services Depart¬ 
ment has provided throughout and 
hoped that this level of coordina¬ 
tion will continue in the future. 
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The 16th running of the popular Desert Breeze Classic bicycle race in Vdhailiyah featured 
everything you could hope for in a race: competition, camaraderie and even a little bit of 
controversy Dozens of top riders from various locations around the Kingdom battled it out at 

the premier amateur cycling competition in the region. 


oX 

^ oj III 





■ The 50 kilometer course featured a few tight turns and 
plenty of wheel-to wheel action, which is a trademark 
of the Desert Breeze Classic. 



■ Christiaan Beyers battles to maintain the lead in the 
Desert Breeze Classic held recently in 'Udhailiyah. 



■ A lead out motorcycle sets the pace at the start of the 
race to ensure a safe and orderly beginning. 


Photos by Jon E. Hansen and 
Ron Zbitowsky 


DAPHNE HOPE 
f^HAILIYAH — Cyclists took 
to streets in 'Udhailiyah Feb. 28 for 
the 16th edition of the Desert Breeze 
Classic (formerly the 'Udhailiyah 
Three Peaks Bicycle Race). The race is 
the longest running cycling event in 
the Eastern Province, and this year, 
organizers believe it to have been 
the largest amateur bike race ever 
held in the region. Riders from Ras 
Tanura, Dhahran, Jubail, Dammam, 
Riyadh and al-Hasa joined the local 
team from 'Udhailiyah to compete in 
this premier event on the cycling cal¬ 
endar. 

Pre-registration had alerted or¬ 
ganizers to a record turn-out, with 
more than 100 entries signed up. On 
race day, the numbers had dropped 
slightly, but there was still a record- 
breaking field of 81 riders who 
showed up for the 50 kilometer race. 

The registration desk was a hive 
of activity as volunteers distributed 
bib and bike frame race numbers to 
all registrants. To ensure safety at the 
start with so many riders, organiz¬ 
ers moved the actual start line to the 
bottom of the hill, thereby avoiding a 
sharp turn onto the course at the be¬ 
ginning of the race. 

In addition, the first 500 meters 
were designated a "neutral start" 
where all riders were kept to a slow 
pace by the lead out motorcycle. 
Once the peloton had passed safely 
through the initial chicane part of the 
course, the lead vehicle sped up, and 
the race was on. 

Marshals were positioned at key 
intersections to ensure all riders kept 
to the designated course. Assistant 
finish-line judges kept track of each 
rider as they passed the checkpoint 
at the base of the final climb back to 
the finish line to ensure that all fin¬ 
ishers completed the full seven laps. 

The first two laps were fast and 
furious, with a large peloton at the 
front maintaining a high pace. Rid¬ 
ers began to drop off the back of the 
main group as they were unable to 
keep up the pace. On the third lap, 
reigning champion Christiaan Bey¬ 
ers broke from the main group. His 
attack was immediately taken up by 
newcomer to the event, Mouhicine 
Rhaili. These two increased the pace 
and maintained their lead for the re¬ 
mainder of the race. 

As the leaders fought it out, they 


passed or lapped many of the slow¬ 
er riders, making the officials' work 
hard to sort out who was on which 
lap. Fortunately, the organizers had 
foreseen such a situation and had 
held an impromptu training session 
for the volunteers to coach them in 
how to keep track of the race as it 
unfolded. By assigning several teams 
of two people to spot and record 
race numbers, it was easier to main¬ 
tain a more accurate record of the 
race. 

As the leaders went by on their 
final lap, it was evident that there 
would be a fiercely contested sprint 
to the finish. The two riders came 
charging up the final hill to the Golf 
Club House, and the dark horse, 
Rhaili took the race on the line, 
sprinting past Beyers. 

Officials, however, had been 
closely watching the two-man com¬ 
petition within the competition and 
had to determine whether Rhaili had 
abided by the rules. International 
rules for bike racing are clear that it 
is not considered good form to draft 
on someone's wheel for the entire 
race and then sprint by that person 
at the finish line. A discussion was 
held with both riders immediately 
after their finish, and while officials 
admonished Rhaili for his tactics, no 
penalty was assigned due largely to 
the sportsmanship of second-place 
finisher Beyers, who declined to 
lodge a complaint. 

The remainder of the peloton 
crossed the line following the lead¬ 
ers. There were at least a couple of 
instances where two riders sat up 
and held hands while crossing the 
line, demonstrating the true cama¬ 
raderie that can exist between com¬ 
petitors. 

A sumptuous breakfast awaited 
all participants on the terraces of the 
Golf Club House. While riders and 
volunteers relaxed and exchanged 
stories, officials finalized the results 
to make the awards presentations. 

Before presenting the trophies, 
organizers thanked everyone for 
coming to 'Udhailiyah to share in this 
special event. It was to be the last 
race that Doug Horn and his wife. 
Daphne Hope, would organize, as 
Horn retires later this spring. The 
pair have organized the event almost 
continuously for the past 12 years. 
They were touched by the fact that 


so many people whom they have 
met through cycling had come for 
this year's event. 

Awards were then handed out to 
the top three places in each of the 
four categories. In the Men's Under 
40 category, the winner and overall 
race winner was Mouhicine Rhaili. 
Second place went to Norberto Daa, 
and third place was awarded to Jer¬ 
emy Mirasol. 

In the Men's 40 to 49 category, 
first place went to Christiaan Bey¬ 
ers, followed by Christophe Sargis 
in second place, and Kim Bowker in 
third place. Making the jump from 
triathlons to bike racing, Sargis com¬ 
mented that he would have to take 
note that working within a group is 
permitted in bike racing, although it 
is not allowed in triathlons. 

In the Men's 50 and Over cat¬ 
egory, the winner was Michel Da- 
vitt. He was followed by Rob Patrick 
in second place and Greg Wilson in 
third place. Both Wilson and Bey¬ 
ers had just returned from the Tran- 
shajar Mountain Bike Race in Oman 
and clearly had not suffered from the 
transition to road bike racing. 

Finally, in the Ladies category, first 
place went to Asa Backlund, with 
Maryann Remsburg taking second, 
and Candice Jensen finishing in third. 
This will be Remsburg's final race 
in 'Udhailiyah as her family leaves 
for new adventures in Korea next 
month. She has been a strong advo¬ 
cate of women cycling in 'Udhailiyah 
and will be missed both as a compet¬ 
itor and as an organizer. 

The organizers expressed their ap¬ 
preciation for the support received 
from 'Udhailiyah Recreation, princi¬ 
pally through the efforts of Norma 
Doyle. They also paid special tribute 
to the tireless efforts of their main 
volunteers, including Trista and Scott 
Masterson, Jennifer Yu, Mark Banal, 
Monique Kortzman, Jodie Ashby, 

Tom Wrightman and Franklin Patrick, 
who rode the lead motorcycle. 

The Desert Breeze Classic is an ex¬ 
cellent event and a testament to the 
fact that cycling in Saudi Arabia can 
be both an excellent recreational ac¬ 
tivity as well as an enjoyable compet¬ 
itive sport. All of the best elements 
of a physical activity can be found in 
cycling and the organizers wish their 
successors all the best to maintain 
this excellent tradition. 
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This & That 



DHAHRAN 

RUSH, starring Chris 
Hemsworth, Daniel Bruhl 
(biography, R) - March 13 and 
15, 5:30 p.m.; March 14, 8 
p.m. 

WHITE HOUSE DOWN, starring 
Channing Tatum, Jamie Foxx 
(action, PG-13)-March 13 
and 15, 8 p.m.; March 14, 

5:30 p.m. 

BAGGAGE CLAIM, starring 
Paula Patton, Derek Luke 
(comedy,PG-13) - March 16 
and 20, 5:30 p.m.; March 19, 

8 p.m. 

THE SAPPHIRES, starring Chris 
O'Dowd, Deborah Mailman 
(dramedy,PG-13) - March 16 
and 20, 8 p.m.; March 19, 

5:30 p.m. 

'UDHAILIYAH 
MONSTERS UNIVERSITY, 
Goodman (animated, G) - 
March 13 and 15, 5 p.m.; 
March 14, 8 p.m. 

RED 2, starring Bruce Willis, 
Helen Mirren (action, PG-13) 

- March 13 and 15, 8 p.m.; 
March 14, 5 p.m. 

LEE DANIELS' THE BUTLER, 
starring Forest Whitaker, David 
Banner (biography, PG-13) 

- March 16 and 20, 5 p.m.; 


March 19, 8 p.m. 

PRISONERS, starring Hugh 
Jackman, Jake Gyllenhaal 
(thriller, R)- March 16 and 20, 
8 p.m.; March 19, 5 p.m.. 
ABQAIQ 

THE GREAT GATSBY, starring 
Leonardo Dicaprio, Carey 
Mulligan (drama, PG-13)- 
March 13 and 15, 5 and 7:30 
p.m. 

PACIFIC RIM, starring Idris 
Elba, Charlie Hunnam (sci-fi, 
action, PG-13)-March 14, 5 
and 7:30 p.m. 

GETAWAY, starring Ethan 
Hawke, Selena Gomez (action, 
PG-13)-March 16 and 20, 5 
and 7:30 p.m. 

STORIES WE TELL, starring 
Michael Polley, John Buchan 
(documentary, PG-13) - March 
19, 5 and 7:30 p.m.. 

NAJMA 

ADMISSION, starring Tina Fey, 
Paul Rudd (comedy, PG-13)- 
March 13 and 15, 4:45 and 
7:30 p.m. 

ESCAPE FROM PLANET EARTH, 
starring Brendan Fraser, Sarah 
Jessica Parker(animated, PG)- 
March 14, 4:45 and 7:30 p.m. 
PACIFIC RIM, (sci-fi, action, 
PG-13)-March 19 and 21, 
4:45 and 7:30 p.m. 

THE GREAT GATSBY, (drama, 
PG-13)-March 20, 4:45 and 
7:30 p.m. 


BAGGAGE CLAIM: Pledging to keep herself from being the 
oldest and the only woman in her entire family never to wed, 
Montana embarks on a 30 day, 30,000 mile expedition to 
charm a potential suitor into becoming her fiance. 

RUSH: A recreation of the merciless 1970s rivalry between 
Formula One rivals James Hunt and Niki Lauda. 

RED 2: Retired C.I.A. agent Frank Moses reunites his unlikely 
team of elite operatives to track down a missing nuclear device. 
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Each row, column and 3-by-3 
square must contain only one 
of each digit, from 1-9. 
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Photo courtesy of Hilda Hayden 


The son of 
an Aramco 
employee 
strikes an 
attitude for 
the camera 
during the 
visit by King 
Abd Al-Aziz 
to Dhahran 
on Jan. 25, 
1947. Backed 
by his Royal 
Guards, the 
King presides 
over the 
scene at the 
Dhahran 
Tennis Court. 



ssword 


"INCIDENTAL 
MUSIC" By DOUG 
PETERSON 
ACROSS 

1 Campfire residue 
4 Volkswagen sedan 


mile 

99 Snorkeling area 
patrol unit? 

102 _ cotta 

104 Singer Tennille 

105 The "t" in Crete? 

106 Broadcaster who 


4 Volkswagen sedan luo eroaocasier wn( 
10 Speak for yourself? goes on and on and 


14 Office 
Staples rival 

19 Suffix with sehor 

20 Outfielder who 
had a single-season 


on? 

112 Farm Belt state 

116 Swallowed one's 
pride 

117 MD workplaces 


record 262 hits in 2004118 Item kept near 


21 Four-ring logo 
company 

22 Hidden repository 

23 Donut lover's 
discipline? 

26 C.S. Lewis lion 

27 Symbol of 
steadiness 

28 School-wk. start 

29 Shell lobbers 

31 Copyeditor's 
mark 

32 Kicking back 
with the drones? 

36 Emulate Eminem 

39 "CSI" actor 
George 

40 Literature 
Nobelist Canetti 

41 Japanese soup, 
apparently? 

46 Gander, e.g. 

47 Player with earbuds 

51 Lyricist Gershwin 

52 Dustin's "Midnight 
Cowboy" role 

53 One of a hotel 
room pair 

55 Medina native 

56 Feeling sluggish 
58 Defunct '80s 
gridiron gp. 

60 Recipe quantity 

63 Missile stabilizer 

64 Shinbone neighbor 
67 So-so joe? 

70 Forbidden 

72 Honoree on the 
third 28-Across in Jan. 

73 Squiggly diacritic 

74 Bangle, often? 

79 Julius and 
Augustus, e.g. 

83 Blubber 

84 Haile Selassie 
followers 

85 De Matteo of 
"The Sopranos" 

87 Many a Royal 
Troon golfer 

88 Be on the same 
page 

90 State secrets? 

92 Longhorn rival 

95 Baton Rouge sch. 

96 Romney's 2012 
running mate 

97 1/640 of a square 


brushes 

121 Name on many 
video games 

122 "Water that poor 
plant before all 

the leaves dry up!"? 

126 Fallback option 

127 "And don't 
forget..." 

128 Break 

129Maria" 

130 "The Playboy of 
the Western 
World" dramatist 


131 Scrabble 
two-pointers 

132 Enthusiastic 

133 Folk hero Kelly 

DOWN 

1 Gave a ride, say 

2 Log cabin warmer 

3 Eye color 

4 Best of health, 
figuratively 

5 Climber's goal 

6 Hosiery variety 

7 Move furtively 

8 D-backs, on a 
sports ticker 

9 Typical "Yo 
Gabba Gabba!" 
viewer 

10 Relay sticks 

11 Feeling sorry about 

12 Stir 

13 Cheap saloon 

14 Beltway region, 
briefly 

15 Taiwan's locale 

16 Programming 
class setting 

17 Orchard Field, 


today 

18 Keyed up 

24 Aho opener 

25 In the thick of 
30 Great Depression 
migrant 

33 Take to the 
airport, say 

34 Floppy topper 

35 Most pleasing to 
Jack Sprat 

37 Bubble filler 

38 Sch. meeting 
group 

41 Cereal go-with 

42 Weights, when 
pumped 

43 Judicious 

44 Zombie-like states 

45 Suffix with lion 

46 Skimpy skirt 

48 Powder _ 

49 Patient of Dr. Liz 

50 Enjoy a meal 

54 Got the job done 

55 Fine china name 
57 High-elevation 
enigma 


59 San Diego 
suburb whose 
name means 
"the table" 

61 Loop site 

62 Pac-12 school 

65 Core group 

66 "Take a Chance 
on Me" quartet 

68 Down with 
something 

69 Come clean, 
with "up" 

71 Muffin stuff 

74 Dueling memento 

75 Unrestrained party 

76 Constellation 
named for an 
instrument 

77 NASCAR Hall of 
Famer Yarborough 

78 Like some flaws 

80 Scopes Trial gp. 

81 Historic Parks 

82 Simple earring 
86 Psych 101 topic 
89 Hard to resist 

91 Skirt companion 


93 Mtge. feature 

94 Panamanian 
pronoun 

97 2012 Best Picture 

98 Crustacean used in 
Cajun cuisine 

100 "Barbara 
1960s hit 

101 Bails 

103 Dress like a justice 

104 Statue subjects 

106 Packs down 

107 Land of the 
Apennines 

108 Showed again 

109 Futile 

110 Period in history 

111 More valuable, 
possibly 

113 Giant squid's home 

114 Give up 

115 Paid to play 

119 Rick's flame 

120 Light bite 

123 Ringside cheer 

124 Clearance rack 
abbr. 

125 Genteel gathering 



106 
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108 



116 
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126 





130 
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Quiet waters 
in Kerala 


■ Rajesh Jalan captured this 
scenic image of Munnar while 
on vacation in Kerala, India, 
last December. Jalan used 
a DSLR: Canon EOS-600D to 
take the photo, putting it in P 
mode with a bit of zoom and 
standard shutter speed. Jalan, 
who lives in 'Udhailiyah, works 
in Khurais as an instrument 
engineer in the Khurais 
Producing Department. He has 
been with the company 6-1/2 
years. 




Dhahran Oasis Quilt Guild: The pro¬ 
gram for this week is "Block of the 
Month." A drawing will be held for 
the blocks done this past month, and 
a new block will be presented. If you 
are a quilter or are interested in learn¬ 
ing the art of quilting, please join us at 
the quilt house on Monday, March 17, 
from 1-3 p.m. or Tuesday, March 18, 
from 5:30-7 p.m. All skill levels are wel¬ 
come. For more info, email doqgdass- 
es@hotmdil.conn. 


Clean out your closets: It is time to 
spring clean your closets and donate 
items to the Annual Community Pa¬ 
tio Sale. Individuals and groups can 
also sign up for their own table. The 
sale will be in the green belt at the cor¬ 
ner of Oasis and Third Street on Sat¬ 
urday, April 5 from 6-8 a.m. For more 
info, call 878-9178 or 872-4485. 

Women's Groups 

Dhahran Women's Group (DWG): All 

events at Baker House (1425 Holmes 
Circle) unless otherwise noted. Zumba 
with Lamia every Sunday 8:45-9:45 
a.m.; Tuesdays 4:30-5:30 p.m.; Thurs¬ 
days 5:30-6:30 p.m.; and Saturdays 
2-3 p.m. BaileActivo exercise classes 
Tuesdays, 8:45-9:4 5 a.m. and Wednes¬ 
days 4:45-5:45 p.m. Bailoterapia every 
Wednesday, 8:30-9:30 a.m. Nia with 
Manal, 10:30-11:30 a.m. on Thurs¬ 
day, March 13 and 20. Face Read¬ 
ing Workshop 9 a.m. on Monday, 
March 17. Welcome Expo at 8:30-11 
a.m. and 4:30-6:30 p.m. on Wednes¬ 
day, March 19. New Trends in Den¬ 
tistry at 9 a.m. on Monday, March 
24. For more info, call 872-0632, or 
visit www.dhahrdnwomensgroup.com. 
The DWG is open at the Baker house 
8:30-11 a.m. on Sundays, Tuesdays and 
Wednesdays, 8:30-noon on Mondays 
and 8:30 to 10:30 a.m. on Thursdays. 

It is also open 3-5 p.m. on Mondays, 
Tuesdays and Wednesdays. It is closed 
on all company holidays. 

Medical 

To comment on this information, issued 
by Medical, please email 
Jacqueline.Mullen@aramco.com. Tele¬ 
phone contacts have been provided 
below, where possible, for dependents 
and retirees. 

Employees are encouraged to access 
medical information online: 

• Calendar of Health Care Events: 

http://5amso > Health Education > Cal¬ 


endar of Health Care > Campaigns / 
Lectures and Webinars / Programs for 
more information or to register for ac¬ 
tivities. 

• myhome Corporate Portal: http:// 
myhome > my information > Medical 

• News from Medical online: http:// 
Samso > Announcements: What's New 
in Medical. 

• Quit Smoking: Medical Services of¬ 
fers help to all employees, dependents, 
retirees and contractors to quit smok¬ 
ing. For info, visit http://5amso > Health 
Education > Smoking Cessation Pro¬ 
gram (quitwell) or email us at Smok- 
ingCessation@aramco. com. 

Safety Message: The most effective 
way to protect yourself and your home 
from fire is to identify and remove fire 
hazards. Have all electrical work at the 
house done by a qualified electrician, 
check your smoke alarm regularly and 
discuss a fire escape plan with your fam¬ 
ily. During a home fire, working smoke 
alarms and a fire escape plan that has 
been practiced regularly can save lives. 
SAMSO Registered Patients for All 
Areas 

• Appointments: Make, cancel and 
more medical services on the Corpo¬ 
rate Portal http://myhome > mylnfor- 
mation > Medical. To make and cancel 
appointments, access medication infor¬ 
mation (process refills; request refills; 
renewal prescription from physicians; 
check request status; and access drug 
information); change medical providers; 
access the latest recorded results for 
cholesterol, blood glucose levels, he¬ 
moglobin levels; obtain immunization 
records and blood group certificates; 
release of medical information; no- 
show history; dental bill; and maintain 
SMS reminder details. (SMS remind¬ 
ers are sent 48 hours in advance of the 
appointment date to all patients reg¬ 
istered for the service who booked an 
appointment 48 hours or more before 
the appointment date.) 

• Centralized Contact Center: To 
access multiple medical services call 
800-305-4444. Out-of-Kingdom call 
-H966-013-877-3888. 

• Dental appointments: Employees 
can now make appointments online at 
http://myhome > mylnformation> Med- 
ical> Medical Appointments > book a 
dental appointment. Dependents call 
800-305-444 for an appointment. 

• Emergency Numbers: For your 
safety, save the emergency numbers to 
your mobile phone. From a land line 
inside Saudi Aramco, dial 110 for se¬ 
curity, ambulance or fire. From outside 
Saudi Aramco, dial 997 for ambulance 
and 998 for fire. 

• Feeling Stressed? Have psychologi¬ 
cal, emotional, or social problems that 
you need help with? SAMSO registered 
patients contact the Community Coun¬ 


seling Clinic (CCC) at 013-877-8400 
during regular working hours to make 
a confidential appointment in Dhahran. 
Employees can view http://5amso > A-Z 
Services > Mental Health website for 
more information on services offered. 

• Help with your health care: MCSN 
provides multilingual staff to assist Sau¬ 
di Aramco patients with their health 
care related concerns and issues. Em¬ 
ployees who are unable to find a reso¬ 
lution through normal channels may 
contact MCSN online http://5amso > 
A-Z Services > MCSN. Dependents and 
retirees can email mcsn@aramco.com 
or call: In-Kingdom 800-305-4444, out- 
of-Kingdom -h966-01 3-877-3888. 

• SMS Reminder: Never miss a medi¬ 
cal/dental appointment again. Register 
for the SMS reminder service. Update 
your mobile number on the Corporate 
Portal at http://myhome > mylnforma- 
tion > Medical > "Maintain SMS Re¬ 
minder Details." Dependents may call 
the Central Registration Office at 877- 
3888 to activate or deactivate the SMS 
reminder services and update a mobile 
number. SMS reminders are sent 48 
hours in advance of the appointment 
date to all patients registered for the 
service who booked an appointment 
48 hours or more prior to the appoint¬ 
ment date. 

Medical Designated Facilities Divi¬ 
sion (MDFD) Registered Patients: 

• Emergency Numbers: For your 
safety, save the emergency numbers to 
your mobile phone. For ambulance, dial 
997; for fire, dial 998. 

• Help with your health care: MCSN 
provides multilingual staff to assist Sau¬ 
di Aramco patients with their health 
care related concerns and issues. Em¬ 
ployees who are unable to find a reso¬ 
lution through normal channels may 
contact MCSN online http://5amso > 
A-Z Services > MCSN. Dependents and 
retirees can email mcsn@aramco.com 
or call: In-Kingdom 800-305-4444, 
out-of-Kingdom -h 966-01 3-877-3888. 
MCSN also provide the Urgent Health 
Care Access Help Line for MDF Pa¬ 
tients. Call 055-600-0468. Available 
only AFTER 4 p.m. for urgent health 
care matters that are life threatening, 
(e.g., where a patient needs a trans¬ 
fer from one hospital to another hos¬ 
pital for an emergency procedure or 
service that the MDF hospital does not 
provide). When an issue is not urgent, 
please call 800-305-4444. 

• Make a medical, dental or men¬ 
tal health appointment: View the 
MDF list of contacts and website links 
on http://5amso > Hospitals and Clinics 
Contacts > MDF. 

Abqaiq 

• Campaign: Oral Health Week: 

Thursday, March 13, at Abqaiq Health 
Center from 9 a.m.-2 p.m. 


• Campaign: World TB Day: Tuesday, 
March 18, at Abqaiq Health Center 
from 9 a.m.-2 p.m. 

Al-Hasa 

• Dental: Patients from al-Hasa should 
go to Abqaiq or 'Udhailiyah dental clin¬ 
ics. 

• Campaign: Children and Nutrition: 

Get all the facts. Monday, March 31, at 
Al-Hasa Health Center from 10 a.m.-2 
p.m. 

• Campaign: Social Work Week: 

Wednesday, March 19, at Al-Hasa 
Health Center from 9 a.m.-3 p.m. 

• Campaign: World TB Day: Wednes¬ 
day, March 19 at Al-Hasa Health Center 
from 9 a.m.-2 p.m. 

Dhahran 

• Al-Midra Wellness Center offers 
consultations and lifestyle wellness 
coaching along with health screenings 
(Sunday-Thursday 1-3:30 p.m.) and 
other new services, including blood 
donation (Monday and Wednesday, 8 
a.m. to noon) and pharmacy (Sunday- 
Thursday noon to 4 p.m.) to Al-Midra 
and North Park employees. For info, 
visit http://5amso > A-Z services > Al- 
Midra Wellness Center. 

• Become a volunteer: To volunteer, 
you need to be in good health, at least 
18, and have a good understanding 

of English. Email Lama.Zobaidi@ar- 
amco.com with your educational back¬ 
ground, skills, and how many days per 
week and hours per day you can vol¬ 
unteer. 

Blood Bank is accepting blood dona¬ 
tions at Dhahran Health Center Sun¬ 
days to Thursdays, 7 a.m.- 2 p.m. 
and at Al-Midra Tower Monday and 
Wednesday, 8 a.m.-noon. To regis¬ 
ter call the Blood Bank at (013) 877- 
6770/6638 during regular working 
hours or register online http://Samso > 
A-Z Services > Blood Donation. 

• Campaign: Children and Nutri¬ 
tion: Get all the facts. Monday, March 
17, at the Dhahran Dining Hall from 
10 a.m.-2 p.m. Thursday, March 20, at 
King's Park from 4-9 p.m., and Thurs¬ 
day, March 27 at Al-Midra Tower from 
9 a.m.-2 p.m. 

• Campaign: Oral Health Week: In¬ 
teractive activities for the kids on Friday 
and Saturday, March 14 and 15, at Hills 
Park 3-10 p.m. 

• Campaign: Newcomers' Wel¬ 
come EXPO: Ladies, join us at the 
2014 "Women's Expo" on Wednesday, 
March 19, at Ad Diwan for ladies only 
during morning session from 8:30-11 
a.m. and for families and single ladies 
during afternoon session from 4:30- 
6:30 p.m. 

• Campaign: Social Work Week: 

March 16 at the Primary Care Clinic 
(Building 50) from 9 a.m.-3 p.m. and 
March 17 at Al-Midra Tower from 9 
a.m.-3 p.m. 


• Campaign: World Kidney Day: 

Meet us at Al-Midra Tower on Wednes¬ 
day, March 13, at 9 a.m.-2 p.m. 

• Campaign: World TB Day: Sunday, 
March 16, at Al-Midra Tower from 9 
a.m.-2 p.m.; Monday, March 24, at 
Dhahran Health Center main entrance 
from 9 a.m.-2 p.m. 

• Emergency Numbers: For your 
safety, save the emergency numbers to 
your mobile phone. From a land line 
inside Saudi Aramco, dial 110 for se¬ 
curity, ambulance, or fire. From your 
mobile phone inside Dhahran dial (013) 
872-0110. From outside Saudi Aramco, 
dial 997 for ambulance and 998 for 
fire. 

MCSN: Contact us with your health 
care related concerns, call 800-305- 
4444. MCSN drop-in Offices: Dhahran 
Health Center, Building 61 (Specialty 
area) and Building 50 (Primary Care) 

7 a.m.-4 p.m., Sunday to Thursday. 
MCSN in EMS is operational after Saudi 
Aramco regular working hours and is 
for emergency cases only. 

• Pregnancy Tour the Mother and 
Baby Unit (3H): The tour is designed 
to prepare for the delivery of your 
child. You must be 30 weeks or more 
into your pregnancy. Tour starts at 1 
p.m. on the first and third Tuesday of 
the month. Employees please register 
online at http://SAMSO > Calendar of 
Health Care Events > Programs > Tour 
of Mother and Baby Unit. Dependents 
please email nesreen.fares@aramco. 
com to register your place. 

• Pregnancy Wellness Program: In Ar¬ 
abic and English (you must be 12 weeks 
or more into pregnancy). Employees reg¬ 
ister online at http://5AMSO > Health 
Education > Calendar of Samso Events 

> Programs > Pregnancy Wellness Pro¬ 
gram. Dependents email samsopregnan- 
cywellness@exchange. aramco. com.sa. 
Ras Tanura 

• Campaign: World TB Day: Monday, 
March 17, at Ras Tanura Health Center 
from 9 a.m. - 2 p.m. 

SAEA 

Tickets currently on sale for: Coach to 
Bahrain's City Center every Saturday, An 
Evening at the Movies, Sparky's Enter¬ 
tainment Center, Al Rashid Entertain¬ 
ment Center, RamRoma Land at Venecia 
Mall in al-Khobar and Marina Mall in 
Dammam; Formula Kart at Happy Land; 
and Billy Beez at Dhahran Mall. Tickets 
are on sale for the following: Fungo 
(March 15); Rock Classic (April 11) and 
Hofuf Dairy Farm & Caves (April 12). 
Sign up is March 6 for the Shaybah 
Trip (April 4). Download the SAEA Date¬ 
line newsletter at 

http://sharek/orgs/30002961/Self%20Di- 

rected%20Group/Documents/Dhahran/ 

Special%20lnterest%20Groups/SAEA/ 

dateline.pdf. 
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"Giving back to the communi¬ 
ty and displaying citizenship is 
fulfilling.Ulfeel likeUlhave done 
my best to pay back the comr 
munity, but^am not finisheai 

Omar Bader 


March 13, 2014 | The Arabian Sun 


"Saudi Aramco is a pioneer 
in helping our communi¬ 
ty to develop and educate 
people to improve their 
lives, and I am just proud to 
have played a part in that" 
— Ron Loughland 




itiieiiyriiips A fully positive Impact 


JEFF McCOSHEN 

In establishing citizenship as one of its 
five core corporate values, Saudi Aramco 
highlights the importance of being "a posi¬ 
tive influence in our communities." 

It is not a new concept to the 81 -year- 
old company nor its employees, but the 
all-encompassing nature of citizenship can 
leave it open to interpretation as a value to 
be adhered to both individually and collec¬ 
tively. 

In this context, Mohammed Y. Al-Qa- 
htani, vice president of Saudi Aramco Af¬ 
fairs, believes that citizenship has been at 
the heart of the company's mission since its 
inception in the late 1930s. He noted that 
the tremendous responsibility of citizen¬ 
ship has been shouldered by the employees 
of Saudi Aramco, "which makes a point 
of consistently planning and managing its 
business in a way that achieves maximum 
benefit for the community and the King¬ 
dom's citizens. This is primarily manifested 
in the company's reliability as a provider of 
high quality products and services to its do¬ 
mestic and international customers." 

He points out that this important cor¬ 
porate value has been adaptively applied 
over the course of the Kingdom's develop¬ 
ment. "For example, Saudi Aramco's medi¬ 
cal and awareness-raising teams fought 
against the diseases that were prevalent in 
the Eastern Province and the Kingdom in 
its early years. Now that the Kingdom has 
made progress at various levels, the com¬ 
pany supports and encourages emerging 
efforts being made on the economic, so¬ 
cial, knowledge, and environmental fronts, 
to ensure the continued progress for which 
our people are hoping." 

Al-Qahtani recalls the announcement 
in mid-2013 of Saudi Aramco's awareness¬ 
raising and cultural programs that spread 
across the Kingdom in the Eastern, West¬ 
ern, Central and Southern Provinces, as 
well as in al-Jaouf, al-Qassim and Hayil. 
"The programs were tailored to the needs 
of local communities and their interaction 
with the materials and tools was designed 
to increase knowledge, awareness and cul¬ 
ture in all walks of life. In the delivery of 
these programs, the company adopts the 
highest standards in social welfare and ser¬ 
vice." 

This means that the company, Al-Qa- 
htani explains, "bases its application of the 
value of citizenship on strategies and plans 
that improve the professional level of these 
applications and ensure the viability of so¬ 
cial and economic sustainable development 
opportunities for the good and progress 
of our country. This remains the company's 
approach as it currently seeks, in addition 
to its general community programs, to en¬ 
hance its support of small and medium 
enterprises, support the government's na¬ 
tional energy efficiency strategy, increase 
investment in training and development, 
and build more advanced systems to pro¬ 
vide better levels of health and safety for 
its employees for the ultimate good of the 
Kingdom as a whole." 

"Citizenship is Fulfilling" 

Omar Bader developed an appreciation 
for the impact of volunteers at a young 




Citizenship 

I AM AN ARAMCON 
MY COMMITMENTS 

GO BEYOND 

THE WORKPLACE. 

I CONTRIBUTE 

ACTIVELY IN THE COMMUNITY 

IN WHICH I WORK. 
I HELP. GIVE BACK. 

VOLUNTEER. 

WHETHER I 

SUPPORT 

ENVIRONMENTAL 

PROTECTION, 
HELP FOSTER 

ECONOMIC OPPORTUNITIES, 

OR CONTRIBUTE TO 

THE WELL-BEING OF OTHERS. 

MY COMMUNITY IS 

BETTER 

BECAUSE I AM HERE. 
THAT IS CITIZENSHIP. 



Photo: Stephen L. Brundage/PRD 

■ Mohammed Y. Al-Qahtani defines citizenship as supporting communities and acting as role 
models, demonstrating social responsibility and building strong relationships with the com¬ 
pany's customers and partners. 


age. Growing up in the Dhahran community, 
Bader participated in a variety of educational 
camp activities that he says "really made a 
difference" in his life. 

"I saw that many of these activities de¬ 
pended on volunteers from Saudi Aramco. 
That was where my dream to become a lead¬ 
er in this organization one day came from," 
says Bader, now director of the iThra Knowl¬ 
edge program at the King Abdulaziz Center 
for World Culture. 

Nearly 300,000 visitors attended the first 
iThra Knowledge event held in Dhahran in 
the fall, and that number more than doubled 
on the tour's second stop, reaching more 
than 660,000 visitors in Jiddah. The extraor¬ 
dinarily popular program is due to open in 
Al-Hasa on March 20, in Riyadh in July, and 
back in Dhahran again in October. 

Bader swells with pride when he thinks of 
the overwhelming volunteer effort it takes to 
stage the iThra Knowledge events, which so 
far amounts to 3,000 young Saudi men and 
women Kingdom-wide contributing more 
than 3 million volunteer hours, and that dedi¬ 
cation takes him back to his childhood roots 
in Dhahran. 

After graduating from KFUPM in 2001, 


Bader served in various roles with the com¬ 
pany but says he has really found his niche at 
the Center as he has taken on a clear leader¬ 
ship role with his involvement in the compa¬ 
ny's cultural programs. 

"Our goal is to provide meaningful expe¬ 
riences that are designed to inspire and en¬ 
gage visitors of all ages," he says. 

In addition to the countless hours Bader 
dedicates outside of company time on the 
cultural program, he is president of the Sau¬ 
di Aramco Youth Soccer Organization and 
serves as a board member of the Saudi Ar¬ 
amco Employee Association. 

"Giving back to the community and dis¬ 
playing citizenship is fulfilling," he says. "It 
feels great that the youth are looking up to 
you and hopefully when they grow up they 
will have that experience in their minds, just 
as I do. I feel like I have done my best to pay 
back the community, but I am not finished." 

The company's corporate values run deep 
in Bader's family. His mother recently retired 
after 34 years with Saudi Aramco, and his 
grandfather worked with the company be¬ 
fore that. Currently, Bader's wife and sister as 
well as his in-laws and several uncles are Sau¬ 
di Aramco employees. 


"The more you see of our great compa¬ 
ny, the more you appreciate it," he says. 

Legacy 

Ron Loughland's legacy with Saudi Ar¬ 
amco and the Eastern Province area will be 
evident for years and generations to come. 

His work with the Environmental Pro¬ 
tection Department (EPD) in helping to 
implement a mangrove conservation and 
restoration initiative through the Marine 
Protection Unit can be seen all along the 
Eastern Province coastline, with plenty more 
to come. The initiative being undertaken 
over the next four years strives to establish 
2 million new mangrove trees along the 
Eastern Province coastline. To date 250,000 
seedlings have already been established. In 
addition to the plantations, EPD is establish¬ 
ing corporate biodiversity stewardship areas 
centered on the remaining natural man¬ 
grove habitats, an example being the 62- 
km^ Raheema Bay Mangrove Eco Park. 

Loughland's work with Saudi Aramco 
has naturally led to his assistance with vari¬ 
ous company departments and community 
groups that wanted to get involved — often 
outside of company hours — to lend a hand 
with the initiative and he is glad to do so. 

"To me, good citizenship means par¬ 
ticipation in activities that benefit all of the 
community," says Loughland. "I believe that 
mangrove restoration is important not only 
for today's generations, but also for future 
generations no matter where they may live, 
because we all share the same global envi¬ 
ronment, and mangroves planted along the 
Arabian Gulf today, ultimately, will benefit 
everyone." 

Loughland, a marine environmental spe¬ 
cialist originally from Australia, says he is 
proud to have played a part in the compa¬ 
ny's commitment to the mangrove project. 

"Only about 10 percent of the original 
mangrove habitats remain in the Eastern 
Province, and many of these actually occur 
within Saudi Aramco operation areas, there¬ 
fore providing an opportunity for the com¬ 
pany to protect them indefinitely," he notes. 
"Both the plantation and stewardship areas 
are achieved with cooperative partnerships 
between EPD and Saudi Aramco facilities/ 
communities at the respective coastal loca¬ 
tions. 

"From my personal perspective, res¬ 
toration of mangroves is one of the most 
important issues for the protection and en¬ 
hancement of the marine and coastal en¬ 
vironment," he adds. "Mangroves provide 
the primary productivity to the marine en¬ 
vironment that drives food chains, result¬ 
ing in sustainable fisheries for today's and 
future generations. Mangroves also provide 
valuable natural green forest habitats in an 
otherwise harsh desert environment and are 
just as important to humans' well-being as 
they are to the many diverse species of ani¬ 
mals that make them home. 

"Since I joined Saudi Aramco, my un¬ 
derstanding of the community work and so¬ 
ciety service has expanded. Saudi Aramco is 
a pioneer in helping our community to de¬ 
velop and educate people to improve their 
lives, and I am just proud to have played a 
part in that," Loughland says. 


































